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Greeting from the President 

DR. KENNETH D. HOWARD, 
B.S., M.S., M.Div, D.Min 

 
 
Dear Students, 
 
On behalf of our faculty and ministry team, I want to welcome you 
to the New Breed School of Ministry! It is our desire to provide you and 
every participating student with a quality ministry training 
program in a format that is accelerated, challenging and exciting. 
 
You have chosen to become part of a family whose true desire is 
to enhance, educate, grow and excel in their knowledge to help 
further the Kingdom of God.  We are advancers of the 
Kingdom of God! Each class within its respective program is 
facilitated by our ministry team and faculty who are Biblical 
& spiritually credentialed and have applied ministry 
experience. They are able to facilitate the programs and 
specialized courses designed to blend both theory and 
practice, and will draw upon your experience and 
knowledge to enhance the training process. 
 
We have launched several new specialized courses this school 
year in the accelerated format. We also plan to make a greater 
use of technology a priority, which will enhance the classroom 
experience and also lead to complete online assignments in the 
near future. 
 
As you begin this journey, remember that our 
programs require effort and commitment on your 
behalf, but remember “you can do all things through Christ, who strengthens you.” We will 
continue to support you in your great endeavor to enhance the call of God on your life. Please keep 
in mind, your enhancement is Kingdom advancement! We look forward to serving you and making 
your time at New Breed School of Ministry enjoyable and rewarding. Until then I remain……. 
 
 
Pursuing after God, 
 
 
Dr. Kenneth Howard 
President 
New Breed School of Ministry 
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    ABOUT NBSOM 

 
NBSOM HISTORY 
 New Breed School of Ministry started as an outreach ministry of New Breed Church. 
New Breed School of Ministry was founded on December 7, 2001. The School of 
Ministry began as a training course for the leaders of Bada Christian Center in the library 
of Cannon Recreation Center in Detroit, MI. Seven (7) students (all Bada Christian 
Center leaders) enrolled in the training course designed to make them more effective lay 
workers in the church. The response to the program was overwhelming and it's 
reputation begin to grow. This resulted in many Bada members to enter into program, 
which led to the expansion of the School of Ministry, which at the time only offered a 
one year program of study. 
 
Spring of 2002 
Bada School of Ministry moved to 13333 E. Warren and had 18 students enrolled in its 
program. This program proved to be too demanding for some, causing many not to 
finish. 
 
August 3, 2003 
Bada School of Ministry graduated and licensed its first group of students: Terri Bard, 
Richard Bass and Renisha Simpkins. 
 
Summer of 2003 
A record high of 22 students enrolled in the program. In that same year, Bada Christian 
Center merged with another local church and became Daystar Church International, 
which resulted in a name change for the school (Day Star School of Ministry). This 
change raised the level of training of ministry and extended the program to a year and a 
half. 
 
July, 18, 2004 
Day Star School of Ministry graduated and licensed 2 students: Mary Henley and Sylvia 
Rosemond. 
 
2005 
God began to speak to Pastor Ken Howard’s about a “new breed" of believers that will 
tear down the traditional, conventional, bureaucratic, ritualistic and religious system of 
the former church. This lead to the planting New Breed International Christian Center; to 
follow this revelation, the School of Ministry once again took on a new name, (New 
Breed School of Ministry). In 2005, New Breed School of Ministry became autonomous 
and a separate entity of New Breed Church. With this new distinction came new 
guidelines and academic standards. Previous graduates were encouraged to re-enroll 
into the program to update their theological and biblical skills. 
September 2007 
NBSOM graduated 5 students: Richard Bass, Aletta Henderson, Sylvia Rosemond, 
ReNisha Simpkins, Nina Wiggins. Ordination was granted to those students who had 
previously graduated from the program. 
 
Fall 2007 
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The school began to attract students from congregations all over the Metro Detroit area. 
As a result NBSOM became more diverse and multi-cultural than ever before. 
 
August 17, 2008 
New Breed School of Ministry graduated 7 students: Mark Bernabei, Karl Burnett, Robert 
Elliott, Kisma Jordan, Verella Kay, Larry Phillips, and Nina Wiggins (who finished required 
courses for licensure). 
 
2009-2010 School Year 
Dr. Ken Howard used the program as a ministry event, as a requirement in his 
dissertation, to fulfill the Doctor of Ministry Degree at Ecumenical Theological Seminary. 
His dissertation title "Rethinking Theological Education - Training Laity in the context of 
the local Church" became a national model for institutions to implement theological 
education outside of seminarian circles. During this same year, NBSOM, added two new 
instructors/professors: Michael Osminksi and Marc Paladino. 
 
December 13, 2009 
NBSOM graduated 8 students: Adrian Byrd, Artema Byrd, Matthew Essian, Nneka 
Howell, Quentin Howell, Ray Neal Jr., Pamela McClatchey, TyJuan McDowell. 
 
Fall 2010 
New Breed Association of Ministers and Ministries partnered with New Breed School of 
Ministry to provide licensing and ordination credentials for students who qualify and 
have been approved by students’ local church. New Breed Association of Ministers and 
Ministries signed on to facilitate Church Planting Courses. 
 
June 26, 2011 
NBSOM institution had the unique privilege of graduating 5 students: Sharon Cain, 
Charonda Cowden, Margaret Fuchs, Mershawn Gayden, and Olvin Pettway. This same 
year NBSOM proudly awarded its very first testamur to Bonnie Johnson.  
 
January 1, 2013 
For the 2013 school year, NBSOM adopted a perpetual course scheduling, allowing for 
courses to be offered year-round and certain courses offered the same time each 
quarter.  
 

June 29, 2014  
On this day NBSOM will have the distinguish honor of presenting 7 students as 
candidates for graduation: Anne Bussell, Erika Howell (L), Angela Hughes (L), Korvette 
Hughes (L), Joyce Hunt (O), Conswailla McFarlin, Rev. Jeffery Tarver 
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MISSION AND PURPOSE 
New Breed School of Ministry is a school of Christian theology and ministry, own 
by Dr. Kenneth Howard, that equips kingdom-minded and serious leaders for 
service in the Body of Christ. New Breed School of Ministry is a 1 to 2 year 
program designed to provide formal theological education and training through 
an advanced and accelerated curriculum that prepares the 21st Century students 
who are called to the five-fold ministry or a career helps ministry. New Breed 
School of Ministry exists to achieve the following six purposes: 
 
1. To train and equip 21st Century leaders for the five-fold ministry. 
2. To advance biblical, theological and ministry knowledge and skills. 
3. To nurture theological, spiritual and leadership formation for Kingdom 

advancement. 
4. To enhance the cultural and generation-specific relevance of ministry practice 
5. To encourage life-long development and synergetic learning to current and 

future leaders called by God. 
6. To provide doctrinally sound, ministry-specific training and resources to 

leaders of the Body of Christ, that they might be fully equipped to serve the 
Lord Jesus Christ and fulfill the Great Commission. 

 
GOALS 

 To prepare all Christians who believes God has called them to the work of 
the ministry, to exercise their God-given gift in ministry and to work, and 
witness for Christ; together with the particular New Breed Instructors, who, 
by preaching, teaching, training and imparting are to equip leaders for 
Kingdom service, and to present them mature in Christ. 

 To equip qualified, radical laborers, matured believers, who wants to be 
trained in systematic theology and practical ministry essentials, and ready to 
give their lives for the Gospel Ministry. 

 To provide 21st Century leaders with a Biblical framework and hands-on 
ministry skills to practically influence the world with the ultimate goal of 
salvation and proper discipleship of souls (Matt 28: 19-20). 

 To help the student leaders grow in spiritual knowledge and 
understanding so that they might effectively minister in the context of a local 
body. 

 To give laypersons and lay-ministers a basic working knowledge of the 
truths of the Bible. 

 To certify, license and ordained those qualified so that they can rightly be 
released to do the work of the ministry with valid authority. 

 
 
STATEMENT OF EXCELLENCE: 
We strive for excellence in everything we do, and are committed to meeting your 
ministry training needs. Our heartfelt desire is to see your life enriched, not so 
much by what we have written, but by the Word of God, as you allow it to dwell 
within you richly. We believe the Bible to be Spirit-breathed, and as such it is the 
source of faith and a God-given manual for successful living. We trust that all 
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who undertake the full course of study with us will come to love and appreciate 
God's word and work as we do. 
 
STATEMENTS OF BELIEFS 
New Breed School of Ministry believes: 

 That the Bible is the divinely inspired, infallible, and authoritative word of 
God and is the standard by which personal revelation, guidance, or 
direction perceived to be of God, must be tested. 

 There is one God, eternally existent in the triune Godhead: Father, Son, 
and Holy Spirit.  In the deity of our lord Jesus Christ, in his incarnation, in 
his virgin birth, in his sinless life, in his atoning death, in his bodily 
resurrection, and his ascension to the right hand of God the Father. 

 That all have sinned and come short of the glory of God and are in need 
of salvation, and that the blood of Jesus is the only means of cleansing 
from sin and salvation is provided through repentance of sin and 
acceptance of Jesus Christ as Lord and Savior. 

 The church consist of all those who have accepted Jesus Christ as their 
personal Lord and Savior; and that the local church is an organized 
assembly of believers who are united for the express purpose of fulfilling 
the great commission. 

 The infilling of the Holy Spirit is an experience subsequent to salvation, 
and that it is the will of God that all are filled. 

 That healing is provided in the redemptive work of Christ and is available 
to all believers. 

 We believe in the sacraments of water baptism, anointing with oil, and the 
observance of the Lord’s Supper. 

 There shall be a bodily resurrection of the just and the unjust. 
 In the personal visible imminent return of Jesus Christ. 

 
CORE VALUES 

 Deep Intimacy with God: We highly value cultivating a deep intimacy 
with God. We want it to be the motivation for everything we do; we want 
to know Him and make Him known through our words and actions. 

 Kingdom Character and Power: We highly value demonstrating the 
kingdom of God, both through being transformed by His Spirit and by 
ministering in the Spirit’s power to others. We want His kingdom to rule in 
every area of our lives, in the lives of those we touch and over the cities 
and countries in which we live. 

 Authentic Community: We highly value building a New Testament 
community through loving and accountable relationships. We want God to 
be glorified through a community that honors Him and reflects His 
character. 

STUDENT PROFILE 
Most NBSOM students are pursuing ministry as a second career. Our student 
body numbers around 15 students. Of the students enrolled in courses from 
2002-2009, 32% were male and 68% were female. Our students are working, 
usually full-time, managing families and, in some cases, serving churches. Most 
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of our students come from an evangelical charismatic denominations or faith 
communities. 51% are African American and 19% are Euro-Americans. Many are 
dedicating themselves to church service following first careers in education, 
medicine, law, military service, business, manufacturing and social work. 
 
Most NBSOM graduates remain in the area to serve local churches. They bring 
life experience, faith and practice to their educational endeavors. As NBSOM 
students develop the skills needed for ministry in today’s Church, they make 
lasting connections they make with student colleagues which enable them to 
enhance the quality of life in our churches and communities for years to come. 
 
BOARD 
 
Officers 
 

 President – Dr. Kenneth Howard 
 Chair  - Mike Osminski 
 Secretary – Angela Hughes 

 
Members 

 Melba White 
 Rob Elliot 
 Carl Lowe 
 Alonzo Curry 
 Marc Paladino 
 Dr. Linnie  Swaningan 

 Richard Bass 
 Reginald Lane 

 
 
ADMINISTRATION 
The Administration of New Breed School of Ministry is committed to providing our 
students with a well-rounded program that integrates Christian worldview, 
biblical knowledge, theology, exegesis and ministry skills, so that the student is 
equipped for a lifetime to serve Christ and His Church. The Administration 
oversees the quality of the programs and provides support for the faculty. The 
Administration consists of the following: 
 

1. Founder: Jesus Christ 
2. President/Chairman:  Dr.  Ken Howard 
3. Dean of Academic Affairs: 
4. Director of Registrar & Admissions Counselor: Angela Hughes 
5. Controller/Financial Director: Tawana Howard 
6. Administrator: Vacant 
7. Marketing Manager: Vacant 
8. School Secretary: Vacant 
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FACULTY 
New Breed School of Ministry has drawn together a faculty and a team of 
seasoned instructors with a broad range of knowledge and experience to 
produce what we believe is an outstanding portfolio of Christian Growth and 
Ministry Training materials. Our mission as faculty is to provide more than just 
lectures and materials. We endeavor to build relationships with each student, 
acting as mentors to stimulate thought, initiative, research, and more 
importantly, faith. 
 
New Breed School of Ministry is committed to using instructors who have solid 
experience, teaching experience, an active Christian commitment and a theology 
that supports sound doctrine and the mission of New Breed School of Ministry. 
They will bring experience that enables them to merge theory and practice in the 
classroom. 
 
All faculty who teach in the programs will have to complete a careful screening 
process, assessment, and in some cases training. Surveys submitted by students 
at the end of each class are reviewed and used in the ongoing development 
process of faculty. The faculty consists of the following: 
 
 
Ken Howard, B.S., M.S., MDiv., DMin 
Professor of Practical Ministry & Systematic Theology 
 
Tawana Howard, BS, MA 
Associate Professor of Practical Ministry & Counseling: 
 
Mike Osminiski, BA, MEd 
Associate Professor of Systematic Theology & Eschatology: 
 
Marc Paladino 
Adjunct Professor of Systematic Theology & Biblical Studies: 
 
 
CURRICULUM 
Classes and Specialize Courses in each program are created and revised by 
administration and the instructors (faculty) who are spiritually qualified and have 
years of training, and teaching experience. 
 
Each class and specialized course in the program uses a common guide. 
Instructors are encouraged to expand and enhance the courses they teach with 
current revelations, resources and practices. Assignments and resources, such as 
a class syllabus, are given to the students at the end of class, for the following 
class. 
ACADEMIC INFORMATION 
 
CURRICULAR PRIORITIES 
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I. Christian Worldview 
New Breed School of Ministry is committed to a curriculum that places emphasis 
upon Christian Worldview formation rooted in biblical exegesis. We believe that 
effective ministry requires biblical and theological precision. We firmly believe 
that sloppy theology represents poor stewardship of truth and is often counter-
productive in ministry. 
 
II. Leadership 
New Breed School of Ministry is also committed to a curriculum that places 
emphasis upon leadership formation. We embrace a biblically-based servant-
leader model of leadership. Pastors and others engaged in vocational ministry 
must be, first and foremost, humble servants. At the same time, they are called 
upon to render a stewardship of biblical and theological truth, of persons and 
groups of persons, and of church or Para-church organizations. Such a calling 
requires specialized competencies in theological leadership and organizational 
leadership. The curriculum of NBSOM provides opportunity for the development 
of these necessary competencies through an extensive series of classes in biblical 
exegesis and systematic theology. Students are further encouraged to develop 
these needed competencies through required ministry involvement, and through 
various required field ministries, internships, and hands on ministry experiences. 
 
PHILOSOPHY OF EDUCATION 
The philosophy of theological education, out of which the curriculum is 
developed, views theology as a set of overlapping disciplines. In order to develop 
persons for ministry, there is a need to develop their knowledge as well as their 
skills. While teaching students biblical concepts, their skill in making such 
judgments must be developed as well. 
 
All students must develop the knowledge and skill to be able to make judgments 
about the meaning of the text of Scripture. Students must be able to put their 
interpretation of Scripture into the progressive flow of biblical revelation in order 
to see its fundamental relationships. The church has had both Scripture and 
gifted persons for many years. It is important that students learn how the church 
has used Scripture to form its creeds, to defend itself against attack and to 
minister to each successive generation. 
  
Ministry demands the ability to relate all the teaching of the Bible on a topic into 
a consistent whole. The natural result of this is the ability to intelligently defend 
the faith and the ability to use the faith for moral judgments in culture. 
 
Theology, in all of its components, is a faith task of the church for ministry. 
Ministry can be enacted from multiple contexts, such as missions, education and 
evangelism. 
 
This philosophy of theological education is expressed in the curriculum design of 
each program we offer.  What is covered in each class and how each class is 
sequenced is the product of implementing this philosophy into the curriculum. 
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PHILOSOPHY OF MINISTRY 
I. Model for Ministry 
Our model for ministry is expressed by three central ideas. 
 

A. Discernment – The minister, whether in a home- culture or cross-cultural 
context, must be able to use the text of Scripture for the gracious purpose 
for which Christ gave it in every act of ministry. The developed capacity to 
make judgments concerning the text of Scripture in order to communicate 
the knowledge of God to human experience is essential for theology and 
ministry. 

B. Integration – The theological form from which the minister speaks and 
acts must be relevant to contemporary culture. This frame of reference is 
the basis for the ministry of preaching and teaching. The minister must 
balance the theoretical, technical and historical exegesis of the Word of 
God with its appropriate application to people today. To overemphasize 
leaves preaching unrelated to people in their real life experience. 

C. Credibility – The minister must be believable and trustworthy. If one’s 
preaching and teaching lacks credibility, then discernment and integration 
means nothing. Theological education must form in its students the 
character traits, the lifestyle, the skills and the learning to make them 
worthy of belief in every act of ministry. 

 
II. Relationship of the School of Ministry to the Church 
The local church is responsible to identify believers in their assembly who have 
been gifted by the Spirit for special office in the church. Such individuals need 
appropriate knowledge and skills for ministry. The school of ministry, on behalf of 
the church, educates these gifted persons for their ministry in the church. In 
turn, the church grants ministry credentials to those persons identified by the 
church and appropriately educated for ministry. This implies that although the 
School of Ministry is not the church, yet it performs a service to the church by 
educating gifted persons for ministry in the church. 

 
SCHOOL OF MINISTRY COVENANT: 

We the ministers and leaders in training, faculty, and staff of New Breed School 
of Ministry do covenant to serve the Lord and each other, according to our 
several callings, in the following ways: 
 
I. Worship 
We commit ourselves to the discipline of private and public worship. We will 
spend a daily time in prayer and biblical meditation. We will purpose to attend all 
classes and participate in all activities and assignments appointed by the 
instructors. 
 
II. Family and Community Life 
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Those of us who are married commit ourselves to spend a responsible amount of 
time with our spouses and children. Those who are single will establish and 
maintain a network of friends for prayer, fellowship, and support. We pledge 
ourselves to sexual fidelity in marriage and chastity in the single state. 
 
As members of Christ’s Body and/or New Breed International Christian Center, 
we will involve ourselves in the community life of the school, so that we may 
rejoice, laugh, and weep together. We will attend solemn assemblies and our 
Ministry Leadership Teams as a significant part of this mutual submission to the 
leaders and one another. 
 
We will seek to love one another as Christ loves us. We will refuse to gossip but 
instead speak words of encouragement. We will confront one another openly and 
seek reconciliation when offense has been given. 
 
III. Study 
We are gathered as a group of learning leaders in training. We will take seriously 
our worship of the Lord with our minds in all our studies. 
 
IV. Service to the World 
While specifically gathered for study, we are also gathered for mission and 
service to those outside New Breed School of Ministry. We commit ourselves to 
devote regular time, talent, and treasure to personal evangelism, visitations, and 
public service. 
 
We thank God for our common calling in covenant with Him and with each other. 
We trust that the Holy Spirit will guard and guide us in this task. 
 
 
NONDISCRIMINATION POLICY 
New Breed School of Ministry provides equal training opportunity and does not 
discriminate with respect to race, color, national origin, physical handicap, age, 
marital status, sex, or status as a disabled veteran. 
 
New Breed School of Ministry offers several training programs. Each program 
provides a strong foundation for personal growth and ministry while enabling the 
participant to focus on specific areas of interest and calling. 
 
ACCREDITATION 
I. Accredited 

Currently New Breed School of Ministry is seeking licensure with the State of 
Michigan Department of Licensing and Regulatory Affairs and accreditation with 
the “Transworld Accrediting Commission International (TACI)” & 
Accrediting Commission International for Schools, Colleges and 
Theological Seminaries.” (ACISCTS). 
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 The (TACI) is an international, federally recognized non-profit church 
educational organization with a mandate to establish minimal acceptable 
standards, criteria and shared Biblical Doctrine. TACI accredits and assists 
Theological Schools, Seminaries, Universities, Colleges and Programs throughout 
the World. TACI is currently in its final stages of being recognized by the U.S. 
Department of Education. 

The ACISCTS is an international accrediting commission which holds as its 
primary objective the encouragement and maintenance of sound scholarship and 
the highest academic achievement in the areas of private education. Quality 
education is the goal at all times. This is an international accreditation society for 
preparation of quality education in private schools, colleges and theological 
seminaries. 

The Biblical standard is under great assault contemporarily and we intend to 
maintain the highest standard of clarity and candor where virtue and biblical 
principles are concerned. New Breed School of Ministry does not carry regional 
accreditation and is not registered with or in association with the U.S. 
Department of Education at this time. 
 
If your sole purpose for seeking an education is for the Gospel ministry or a 
related field with Christian ministry, secular education is not necessary or 
required. All Christian churches accept quality Christian education regardless of 
which accrediting group a school is accredited through. If you are studying for 
other than ministry, i.e., to become a business administrator, engineer, lawyer, 
etc., make sure that the school you are going to study with belongs to a regional 
(or national) accrediting association that is recognized by the U. S. Department 
of Education. In secular education, this type of accreditation is essential. 

Credits taken at New Breed School of Ministry may or may not transfer to other 
schools and colleges. If you are in need of a program that requires regional 
accreditation, you may want to check with that program first to see if they will 
accept credits taken at our school. 

New Breed School of Ministry receives recognition from the following 
organizations: 

 New Breed Church 
 New Breed Reformation Fellowship of Churches and Ministries 
 Master Builders Fellowship of New Testament Churches 
 Lord of the Harvest Christian Fellowship 
 City Church Vision 

II. Authorized: 
We are authorized by New Breed Association and its good standing as an 
Ecclesiastical organization with the State of Michigan. It has been given the 
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rights, privileges and authority to certify, license and ordain as an extension of 
the local church of Jesus Christ. 
 
LOCATIONS 
I. Administrative Offices 
The Administrative office of New Breed School of Ministry is currently located at: 
 
4290 Marseilles 
Detroit, MI 48224 
(313) 882.7333 
 
II. Training Facility 
The Training Facility of New Breed School of Ministry is currently located at: 
 
New Breed Community Development Corporation / New Breed Church 
4290 Marseilles 
Detroit, MI 48224 
(313) 882.7333 
 
III. Mailing Address 
The mailing address of New Breed School of Ministry is: 
 
New Breed School of Ministry 
4300 Marseilles 
Detroit, MI 48224 
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MINISTRY & ACADEMIC INFORMATION 
 
 
ONLINE COURSES/MOODLE 
NBSOM offers online courses (for some courses) powered by Moodle. Once 
students have been accepted into the school and have registered for their first 
class, they will be sent a username and password for Moodle. Students may 
access NBSOM Moodle by visiting www.newbreedsom.org/moodle.  Moodle can 
also be accessed through the main website www.newbreedsom.org by clicking 
on the Moodle picture link. 
 
Moodle is a free, online Learning Management system enabling NBSOM to create 
our own private website filled with dynamic courses that extend learning, 
anytime, anywhere. In addition to online course work, students, staff, and 
administrators of NBSOM are able to have online group meetings, forums, post 
course deadlines, submit assignments and coursework, submit and retrieve 
grades, send messages to one another, take online quizzes and tests, self-paced 
or instructor led courses, view videos and audios of lectures, and much more.  
 
Students should view the most recent schedule of courses being offered to see 
which are offered online for that term. 
 
MATERIALS INVENTORY 
The following materials will be used in this course: 
 
SUPPLIES: 
 

 Note Books (exclusively used for classes only) 
 3 Ring Binders 

 3 High Lighters 
 Pens & Pencils 
 A Cassette Player 

 
SUPPLEMENTS: 
 

1. CBD Parallel Bible-KJV, NKJV, NIV, NLT: Prince Press. 
 
2. Strong, J. (1990). THE NEW STRONG’S EXHAUSTIVE 

CONCORDANCE OF THE BIBLE. Nashville: Thomas Nelson 
Publishers. 

 
3. Vine, E. W. (1996). VINE'S COMPLETE EXPOSITORY DICTIONARY 

OF OLD AND NEW TESTAMENT WORDS. Thomas Nelson Publishing. 
 

http://www.newbreedsom.org/moodle
http://www.newbreedsom.org/
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4. Wuest, S. K. (1973). WUEST’S WORD STUDIES FROM THE GREEK 
NEW TESTAMENT (Vols. 1-3). Grand Rapids: Wm. B. Eerdmans 
Publishing Co. 

 
 
BOOKS: 
 

1. Arthur, K. (1994). HOW TO STUDY YOUR BIBLE. Eugene, Or: 
Harvest House Publishers. 

 
2. Conn, H. M. ed. (1996). PLANTING AND GROWING URBAN 

CHURCHES: FROM DREAM TO REALITY. Grand Rapids, MI: Baker 
Book House. 

 
3. Conner, J. K. (1992) INTERPRETING SYMBOLS AND TYPES 

(Expanded ed.). Portland: City Bible Publishing. 
 
4. Conner, J. K. (1980). THE FOUNDATIONS OF CHRISTIAN 

DOCTRINE. Portland: City Bible Publishing. Kent TN11 OZS England: 
Sovereign World International. 

 
5. Damazio, F. (1988). THE MAKING OF A LEADER. Portland, OR: 

Trilogy Productions. 
 

6. Duvall, J. Scott & Hays, J. Daniel. (2005). GRASPING GOD’S 
WORD (3rd edition). Grand Rapids, MI: Zondervan. ISBN: 
9780310492573 

 
7. Francis, Hozell C. (2000). CHURCH PLANTING IN THE 

AFRICAN AMERICAN CONTEXT. Grand Rapids, MI: Zondervan 
Publishing House. 

 
8. Freeman, M. J. (1998). THE NEW MANNER & CUSTOMS OF 

THE BIBLE. North Brunswick, NJ: Bridge-Logos Publishers. 
 

9. Hesselgrave, J. D. (2000). PLANTING CHURCHES CROSS-
CULTURALLY: NORTH AMERICA AND BEYOND, 2nd ed. Grand 
Rapids, MI: Baker Book House. 

 
10. Horta, A. UNDERSTANDING SPIRITUAL AUTHORITY IN 

THE CHURCH: (See www.etm.org for more details about this book). 
 

11. Howard, K. & Howard, T. (2006). NEW BREED’S CHURCH 
PLANTING MANUAL. Detroit: New Breed Publishing. 

 
12. Huron, E. R. (1984). CHRISTIAN MINISTER’S MANUAL. 

Cincinnati: Standard Publishing. 

http://www.etm.org/
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13. Jones, T. ed. (2004) CHURCH PLANTING FROM THE 

GROUND UP. Joplin, MO: College Press. 
 
14. Logan, B. & Cole, N. (2005) BEYOND CHURCH PLANTING: 

Church Smart. 
 
15. Malphurs, A. (1992) DEVELOPING A VISION FOR 

MINISTRY IN THE 21ST CENTURY : Baker). 
 

16. Morton, S. P. (1999) WHY KINGDOMS FALL: THE JOURNEY 
FROM BREAKDOWN TO RESTORATION: Albury Publishing. 

 
17. Stanley, A. (1999) VISIONEERING: Multnomah. 

 
18. Wagner, C. Peter. (1990). CHURCH PLANTING FOR A 

GREATER HARVEST. Ventura: Regal Books. 
 

19. Wilkes, C. G. (1998). JESUS ON LEADERSHIP. Wheaton, IL: 
Tyndale House Publishers, Inc. 

 
20. Wuest, S. K. (1973). WUEST’S WORD STUDIES FROM THE 

GREEK NEW TESTAMENT (Vols. 1-3). Grand Rapids: Wm. B. Eerdmans 
Publishing Co. 

 
21. Williams, D. THE ART OF PACESETTING LEADERSHIP: 

Harrison House Publishing. 
 

22. Migliore, D. (1991). FAITH SEEKING UNDERSTANDING. 
Grand Rapids, MI: Eerdmans Publishing Co 

 
23. Klein, Blomberg, Hubbard. (2004) INTRODUCTION TO 

BIBLICAL INTERPRETATION. Thomas Nelson 
 

24. Chester, T. (2005). DELIGHTING IN THE TRINITY. Monarch 
Books 

 
 
Purchasing Supplies, Supplemental Materials & Books: 
All books can be purchased at New Breed’s Bookstore or at any Christian 
Bookstore. All supplies can be purchased at any office supply store within the 
Metropolitan Detroit area. If a student cannot afford the required material, they 
may fill out a Material Waiver Form. Once the Material Waiver Form is 
approved, New Breed School Ministry will purchase only the mandatory materials 
and books needed for the student. Students are required to repay the School 
Dean’s Office the full amount of the purchase price of all books/materials within 
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30 days from the moment they sign off on the waiver after receiving the dated 
materials.                                    
 
MIKE OSMINSKI LIBRARY 
The library is named for and a current Faculty member of NBSOM. The library’s 
collection began has about 1,500 donated books. Today it has grown with a 
number print books, e-books, over 50 journal and newspaper subscriptions, as 
well as online databases, audio-visual items, archives, and a strong collection of 
religious history materials. 
 
The library serves as an information gateway and training center. It contains a 
two workstation computer lab with biblical language software, software for 
graphic development and multimedia presentations, access to the library’s online 
database collections and e-books. The library also serves as a training resource 
for students who need to learn new computer programs for their classes such as 
PowerPoint, Word, Excel and Endnote. 
 
The Mike Osminski library attempts to create an active learning 
environment where students of all ages and walks of life come 
together with information of many different and diverse perspectives. 
It supports not only the curriculum but helps students develop life long 
learning skills and attitudes. 
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NBSOM PROGRAMS 
 

“Study to shew thyself approved unto God, a workman that needeth 
not to be ashamed, rightly dividing the word of truth.” II Timothy 2:15 

 
PROGRAMS 

If you wish to enhance your service to the church, whether as a clergyperson or 
a committed lay person, you may take advantage of one of our special programs 
developed at NBSOM. Our programs are designed to meet you where you are in 
your journey of faith and service and to help you to reach a new level. Our 
programs currently offered are…. 
 

 SEMINARS (Auditing) 
 DIPLOMA 
 ADVANCE DIPLOMA 

 
 

PROGRAM DESCRIPTION & REQUIREMENTS 
 
SEMINARS/AUDIT  
NBSOM Seminars/Workshops are for people who want to deepen and enrich their 
spiritual life through theological study, biblical knowledge, exploration of their call 
to ministry, and/or who want some limited ministerial training but are not 
seeking a Diploma. Any courses can be treated as a seminar/workshop or 
audited course. 
 

Courses in are offered over a schedule year (fall, winter, spring and summer). 
Courses are scheduled to accommodate those still involved in daytime 
employment. Required courses and seminars are normally taught during evening 
hours. Some courses and seminars are offered on weekends and as weeklong 
intensives. 
 

A non-student may choose to audit a class for enrichment. Anon-refundable 
registration of $40.00 will be charged. To audit or treat any given class or 
specialized course as a seminar/workshop, one must obtain the permission of the 
instructor, dean and register for the class and pay the audit fee ($40). The 
completed form must have the signatures of: 

 The Student 
 The Instructor 
 The Dean of Academic Office 

Forms must be submitted to Records & Registration with the proper signatures 
and proof of payment of fee. 
 

The audit privilege permits the auditor to attend a course, providing there is 
room in the course and the necessary approvals have been granted. It does not 
require the auditor to take assignments or examinations in the course or to have 
his or her work evaluated in any other way. The auditor may negotiate 
assignments presentations, and examinations with the instructor. If the auditor 
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think that he/she might want to use this course in the future as credit, it will be 
in his/her best interest to complete assignments, presentations, and 
examinations, although the auditor receives no grade for the course, nor is any 
record of course attendance kept. 
  
A certificate is given within two weeks of a completed course. Auditors may 
change their enrollment status from audit to credit if they become enrolled as a 
student at a later date. If the auditor decides to enroll in NBSOM as a student, 
each course can be counted as credit towards a diploma with the approval of the 
Instructor and Dean’s office. 
 
DIPLOMA PROGRAM 
NBSOM Traditional Diploma Program is to provide theological and 
ministerial training that is concise, practical, and specific to urban church 
ministry. This program provides students with an opportunity to better prepare 
themselves for Christian service in a congregational setting. 
 
The New Breed School of Ministry provides theological and biblical training to 
increase the faith and enhance sound doctrinal beliefs of the student. This 
program is designed to train students who are called to express their faith 
through leadership in the church and beyond. 
 
The program provides the bases for the work of congregational leaders, be it 
teaching, working with children or youth, armor-bearering, ministry of helps, or 
church musicians. Through study, ministry leadership teams (peer interaction) 
and reflection, students will exercise the vocation of the church to expand and 
sharpen their career helps ministry responsibilities. 
 
The Diploma Program consists of 70 quarter credit hours (17.5 courses). 
The program offers a distinctive approach to theological education in a number 
of ways. Above all, course work is grounded in an ethics-praxis orientation, 
meaning that the initial block of courses you take is geared to practical training, 
set in an ethical framework. 
 
The Diploma program involves information, formation, and critical reflection in 
our curricular path and specialized fields of interest. A Diploma is awarded upon 
completion the circular path and other requirements (see below). Anyone may 
take one or more courses in any specialized ministry area, without declaring a 
particular concentration. Anyone, regardless of educational background, may 
enroll in the diploma program. 
 
Qualifications 

 Demonstrates commitment to Christ and evidence of the new birth 
 Desire to expand the vision of your church, pastor’s vision and ultimately 

the Kingdom of God. 

 Be recommended by your pastor, church, elders or other respected 
Christian leaders. 
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 Must be an active member in respective church. 
 Affirms and agrees with New Breed School of Ministry’s Statement of 

Beliefs. 

 Abstinence of tobacco, intoxicating liquors and illegal drugs as well as 
other questionable practices that are not suitable for a Christian leader 

 Good moral character. 
 Abstinent if single, faithful if married. 

 
DIPLOMA PROGRAM FORMAT 
Each program is a group of classes designed to meet specific program 
objectives. All students stay together until all the classes are completed. 
Students take only one class at a time, allowing them to focus on one subject. 
Classes meet once a  weeks for three to three and a half hours. 
 
When one class ends the next class typically begins within two week. Each 
Class in the program is a required component. Classes combine lecture and 
teacher/student interaction. Instructional methods in the program integrate the 
following: 

 practical experience and theory through assignments 
 mini-lectures 
 seminars 

 case studies 
 simulations, small group discussions, 
 projects related to the student’s specialization 

 
 
ADVANCE DIPLOMA 
The Advance Diploma is a third year program available by invitation only. 
Enrollment is   contingent upon administrative approval, based on successful 
completion of the two-year diploma program, and progression in five-fold or full-
time ministry. 
  



Page | 22  

 

GRAD REQUIREMENTS 
 
Before a student is eligible for graduation, one must complete the following areas 
Curricular Path, Ministry Practicum, Final Exam, Final Preaching 
Message, and Theological Defense/Paper, Specialization Course / 
Independent Study, and other requirements. 
 

CIRRICULAR PATH 
At NBSOM students will find a wide selection of courses. A current course 
schedule is available for each program. The course schedule will provide the 
name of the instructor, day, and time for each class. All required classes are 
offered at least once every school year. Courses currently offered by NBSOM are: 
Core Courses 
W1000 Writing in Ministry   2 
B1001 Bible/Scripture Interpretation 4 
B1002 Old Testament    4 
B1003 New Testament    4 
CH2001 Church History    4 
ES3000 Eschatology    4 
TH3001 Theology     4 
LD2000 Leadership     4 
HR2001 Hermeneutics    4 
HO2002 Homiletics      4 
TG3000 Triune God     4 
CR3001 Christology     4 
RL2999 Cults & Religions    4 
PC1003 Pastoral Counseling   4 
E1000 Evangelism     4 
W2200 Sacerdotal Functions   4 
        62 
Electives 
HS3333 Holy Spirit     4 
MN3000 5 Fold Ministry    4 
SP1000 Spirituality Formation   2 
PR2020 Prophetic     4 
L1001 Hebrew & Greek    4 
CH2002 Church Polity    2 
W2220 Worship      2 
M1000 Global Missions    2 
SW2000 Spiritual Warfare    4 
AD1200 Administration    2 
PE2200 Personal Ministry    4 
PM2300 Practical Ministry    4 

 
Pick up to 8 quarter credit hours from electives 
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The diploma requires 70 quarter credit hours (17.5 courses) to complete with a 
total of 62 quarters credit hours from core courses and 8 quarter hours from 
electives. Up to 24 credit hours may be transferred from similar training 
or accredited institution. A diploma is awarded upon the completion of 
graduation requirements. 
 
All classes must be completed with at least a C average. For a description of 
each course, please go to the Curricular Section of this catalog. 
 

MINISTRY PRACTICUM 
At the core of the NBSOM curriculum is the Ministry Practicum. Ministry 
Practicum is a required 20 hour intern which initiates the final block of 
coursework. It is typically begun upon completion of five to eleven courses, in 
addition to introductory courses in biblical studies, theology, and leadership. 
 
NBSOM Ministry Practicum integrates classroom learning and the practice of 
ministry. It takes place in a congregational (or other) setting and provides 
experience in congregational (or other) functions of ministry. Supervision is 
provided on site by a member of the pastoral staff and at faculty of NBSOM. 
Students are expected to have a plan for Ministry Practicum in place by the time 
they are half way completed with the program. 
 
The Ministry Practicum placement is in a church or agency, involvement in 
ministry, supervision by a staff person, support and feedback, periodic 
evaluations and a 5 page paper on that experience. Note: Ministry Practicum 
cannot be done at student’s own context in which they serve (church, agency, 
ministry etc.) 
 

FINAL EXAM 
This Final Exam is a compendium of lectures, quizzes and homework 
assignments over the student’s time at NBSOM. This exam consists of 100 
questions; these questions will consist of questions from every course taken at 
NBSOM. The questions are multiple choices, true or false, essay and fill in the 
blank type of questions. Students have 70 minutes to complete the exam. 
 

FINAL PREACHING MESSAGE 
Throughout the year and during the HO2002 course each student is required to 
present, teach and preach a series of messages/sermons to fulfill the 
requirements for graduation. For the final preaching message students are given 
20 minutes to preach a message. 
 
Annually NBSOM invite a panel to critique each student’s final preaching 
message and overall delivery. During this time panelist are being asked to 
critique student messages. This process helps NBSOM to enhance the public 
ministry speaking skills of our students. 
 

THEOLOGICAL PAPER or EXEGETICAL PAPER & DEFENSE 
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Each student will have the choice of writing a Theological Paper or an Exegesis 
Paper to meet the requirements for graduation. Students are required to write a 
15 page paper and defend it before a panel of pastors, theologians and church 
leaders. Your paper should research, explain (in your own words), exegete, and 
defend from your research. 
 
Students are expected to take care in developing this written assignment. Correct 
grammar, sentence structure, punctuation, and spelling are minimum requirements 
for this assignment. Mechanics and structure will make up a portion of the total 
grade for this Composition paper. 
 
Your paper should fulfill the following requirements: 

 Cover page 

 15 pages Typed double-spaced. 
 No additional lines between paragraphs or section headings. 
 Times New Roman 12 point font (or equivalent). 
 One-inch margins. 
 Title centered on first line one, with the first line of text beginning on line 5. 

 Page numbers in upper right hand corner and title page. 
 Reference page, title page, and appendices are not included in page count. 
 APA style in-text citations and a reference page will be expected. 
 Keep all drafts; they are to be attached to the back of the final paper when 

you turn it in. 
 
Defense 
Each student will stand in front of a set of paneled experts, pastors and 
theologians to explain, support, describe, defend their, research, theory and 
doctrine of the paper. 
 
Due Date 
Your final paper is due two weeks to the day before your defense date and there 
will be no stipulations. If turned in late you will be penalized ten points per day. 
This paper will not be accepted if more than three days late. 
 
Plagiarism 
NBSOM adheres to the 80/20 rule. Specifically this means that 80 percent of your 
paper should be original work and 20 percent of your work should come from 
references, citations and quotes. Plagiarizing another’s words or ideas (passing 
them off as your own) can result in loss of grade or failure. 
 
Evaluation 
In addition to content, your paper is evaluated based on APA format, and may 
lose points for improper or absent references or citations, lack of a title page, no 
topic/sections headings, poor organization, insufficient or excessive length of 
report, spelling errors, grammatical errors, and other miscellaneous content 
problems. Proofread your work before submitting it to. 
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SPECIALIZATION COURSES/INDEPENDENT STUDY 
To be eligible for graduation, each student must complete at least one of the 
following specialization courses / Independent Studies. 

 Apostolic Specialization 
 Armor Bearer Specialization 
 Biblical Studies Specialization 
 Children & Youth Specialization 
 Church Plant Specialization 
 Evangelistic Specialization 

 Ministry of Helps Specialization 
 Pastoral Specialization 
 Prophetic Specialization 
 Prophetical Praise & Worship Specialization 
 Leadership Specialization 

 Teaching Specialization 
 Global Missions Specialization 
 Christian Counseling Specialization 

 
EXIT INTERVIEW 
To be eligible for graduation, each student must complete a exit interview with 
the Dean of students. During this interview the dean will evaluate student’s 
spiritual and academic tracks. At this meeting each student needs to prove that 
since the program they have….. 
Spiritual Track 

 Demonstrated commitment to Christ and evidence of the new birth? 
 Answered the call to Christian ministry or service? 

 Committed to a life of spiritual growth and maturity? 
 Committed to faithful Bible reading and devotions? 
 Been recommended for license or ordination by their pastor, church, 

elders or other respected Christian leaders? 

 Been an active member and leader in their respective church? 
 Affirmed and agrees with New Breed School of Ministry’s Statement of 

Beliefs? 

 Been abstinence of tobacco, intoxicating liquors and illegal drugs as well 
as other questionable practices that are not suitable for a Christian leader? 

 Exhibited Good moral character? 
 Demonstrate a level of Biblical and theological proficiency (knowledge). 
 Been able to demonstrate a basic depth of learning consistent with the 

ministry to which he or she is called to? 

 Been abstinent if single, faithful if married? 
Academic Track 

 Completed all course work? 
 Met all graduation requirements 
(See NBSOM Graduation Checklist) 
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NBSOM GRADUATION CHECK SHEET 

 
COMPLETED/SCHEDULE/TRANSFER 

CURRICULAR PATH/COURSE  Hr.  
W1000 Writing in Ministry 2 ______________________ 
B1001 Bible/Scripture Inter 4 _______________________ 
B1002 Old Testament  4 _______________________ 
B1003 New Testament  4 _______________________ 
CH2001 Church History  4 _______________________ 
ES3000 Eschatology  4 _______________________ 
TH3001 Theology   4 _______________________ 
LD2000 Leadership   4 _______________________ 
HR2001 Hermeneutics  4 _______________________ 
HO2002 Homiletics    4 _______________________ 
TG3000 Triune God   4 _______________________ 
CR3001 Christology   4 _______________________ 
RL2999 Cults & Religions  4 _______________________ 
PC1003 Pastoral Counseling 4 _______________________ 
E1000 Evangelism   4 _______________________ 
W2200 Sacerdotal Functions 4 _______________________ 
 
Elective courses in any area (8 hours) 
________________________  ___  _______________________ 
________________________  ___  _______________________ 
________________________  ___  _______________________ 
________________________  ___  _______________________ 
 
     A total of 70 hrs are required 
 
SPECIALIZATION COURSE / INDEPENDENT ____________________ 
 
MINISTRY PRACTICUM    _______________________ 
 
FINAL PREACHING MESSAGE   _______________________ 
 
THEOLOGICAL or EXEGESIS/ DEFENSE _______________________ 
 
FINAL EXAM     _______________________ 
 
EXIT INTERVIEW     _______________________ 
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SPECIALIZATIONS/ INDEPENDENT STUDIES 
 
 
Along with the traditional Diploma Program, New Breed School of Ministry offers 
14 specialization trainings/Independent Studies. Theses specialized courses are 
taught in blocks ranging from 4 to 6 weeks. The following represent the 
specialize courses / independent studies we offer: 
 

1. Apostolic Specialization 
2. Armor Bearer Specialization 
3. Biblical Studies Specialization 
4. Children & Youth Specialization 
5. Church Plant Specialization 
6. Evangelistic Specialization 
7. Ministry of Helps Specialization 
8. Pastoral Specialization 
9. Prophetic Specialization 
10. Prophetical Praise & Worship Specialization 
11. Leadership Specialization 
12. Teaching Specialization 
13. Global Missions Specialization 
14. Prophetic Christian Counseling Specialization 

 
[See Course Description for a detailed description of each 

specialization.] 
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  CREDENTIALS 

 
The New Breed School of Ministry through the New Breed Association offers 
Ministerial License, Ordination and Church Plant Pastoral Installation. The 
requirements are different for each category. If you're interested in certification, 
contact the NBSOM office and ask for an application. The application fee for each 
category is $100.00 for Licensing, $200.00 for Ordination, and Church Plant 
Credentialing and Association Fees. You will be required to submit an Annual 
Renewal Form each year with the annual renewal fee of $50.00 to keep your 
standing with the NBSOM. 
 
ORDINATION, LICENSING & CHURCH PLANT 
After examination of the requesting individual, completion of educational 
requirements, Specialization Course / Independent Study / Independent Study 
and submission of required documents, an individual may be licensed, ordained 
and/or church plant pastoral installation through the New Breed Association. 
 
LICENSE 
 
The License Credential provides training for those students who has recognized 
and answered the call of God on their lives. Through the license program, 
students will realize the heavy responsibility and duty of their call. This program 
will stress the importance of maturing and making proof of their call. 
 
The student will learned the significance of affirming their vocation to obey God 
by caring for the church, offer gifts and dedication to the gospel ministry, and 
agree to fulfill the functions of a minister appropriate to the prescribed area of 
responsibility assigned by their pastor. 
 
Licensing is a formal acknowledgement and permission by a governing body conferred 
upon an individual to function in a limited capacity of ministerial service, not 
including sacerdotal functions. The gravity of this call necessitates a season whereby one 
might make full proof of their ministerial calling. 
 
The governing body of New Breed School of Ministry, as an affiliate of New Breed 
Association, as well the student’s pastor will publicly acknowledgement and recognize 
that the student has a genuine call to gospel ministry and has been equipped for his or 
her call. 
 
This license shall be valid for one year to three years and authorizes the 
student to preach the gospel and exercise ministerial leadership. This does not 
include sacerdotal functions. The license minister may administer sacerdotal 
functions in rare circumstances, with the approval of their pastor and an 
ordained minister is present during the ceremony. This license does not meet the 
requirements imposed by certain states to perform marriages and other 



Page | 29  

 

sacerdotal functions, nor does not meet the Internal Revenue Service 
qualifications for clergy.   
 
License Qualifications 

 Demonstrates commitment to Christ and evidence of the new birth. 
 Answered the call to Christian ministry or service. 
 Committed to a life of spiritual growth and maturity. 
 Committed to faithful Bible reading and devotions. 

 Be recommended for license by your pastor, church, elders or other 
respected Christian leaders. 

 Must be an active member and leader in their respective church. 

 Affirms and agrees with New Breed School of Ministry’s Statement of 
Beliefs. 

 Abstinence of tobacco, intoxicating liquors and illegal drugs as well as 
other questionable practices that are not suitable for a Christian leader. 

 Good moral character. 

 Able to demonstrate a basic depth of learning consistent with the ministry 
to which he or she is called to. 

 Abstinent if single, faithful if married. 
 Preach 2 Messages throughout the school year 
 Approval from Senior Pastor or Denomination/Affiliation 
 

 
ORDINATION 
 
The Ordination credential of New Breed School of Ministry provides a unique 
opportunity for students who has made full proof of their license ministry and 
wants to further their call to the Gospel ministry. Through the ordination 
program, students will realize the heavy responsibility as well as all of the 
privileges provided to all ordained leaders, including performing weddings and 
other sacerdotal ceremonies. 
 
Becoming an ordained minister is an external symbol of an internal commitment 
to serve God and is a legally recognized method of manifesting Christian service. 
Our Ordination credentialing is designed to give the student the understanding 
and tools need to further their call. The Ordination certificate is offered as an 
affirmation of the students God given gifts and talents, providing the foundation, 
knowledge and tools the student would need to further their ministry pursuits. 
 
Ordination is commonly defined as the act of officially investing a person with 
ministerial or sacerdotal functions and holy orders. The word is derived from the Latin 
word "ordinare" which means to set in order, to arrange, to appoint, and regulate. 
To officially "ordain" someone to the ministry, is to formally appoint someone to a 
specific area or to publicly and ceremonially acknowledge and approve the call of God on 
a person's life. Upon completion, students will be an ordained minister with their 
church or New Breed Association. As such, students will be a fully recognized, 
legally ordained minister, able to perform sacerdotal functions of the ministry (i.e. 
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weddings, funerals, baptisms, etc.)The governing body of New Breed School of 
Ministry, as an affiliate of New Breed Association, as well the student’s pastor will regulate 
the ministry activities of the person being ordained with full credentials. 
 
Ordination Qualifications 

 Demonstrates commitment to Christ and evidence of the new birth. 
 Possess an undeniable and unequivocal five-fold ministry gift. 
 Be recommended for ordination by your pastor, church, elders or other 

respected Christian leaders. 

 Must be an active member and leader in their respective church. 
 Has mad full proof of their ministry through a licensing program. 
 Affirms and agrees with New Breed School of Ministry’s Statement of 

Beliefs. 

 Abstinence of tobacco, intoxicating liquors and illegal drugs as well as 
other questionable practices that are not suitable for a Christian leader. 

 Good moral character. 
 Able to demonstrate an appropriate depth of learning consistent with the 

ministry to which he or she is called to. 

 Demonstrate a level of Biblical and theological proficiency (knowledge). 
 Abstinent if single, faithful if married. 
 Been licensed for at least 2-3 years 

 Approval from Senior Pastor or Denomination/Affiliation 
 Preach 3-4 Messages throughout the school year 
 

CHURCH PLANT 
 
The Church Plant credentialing is designed to train, impart, develop, educate and 
groom highly seasoned students for the purposes of planting a church as result 
of extensive church planting training.  
 
The Church Plant credentialing will screen and assess the planter, develop vision 
and planning strategies, prepare and establish supporting core leadership team, 
prayer team, research communities, networking and strategies, articulating 
ministry philosophy, membership recruitment, setting goals for initial years, and 
implications for mobilizing new workers.   
 
New Breed Association is committed to planting churches throughout various 
regions in Michigan, the United States of America and throughout the globe. We 
anticipate that each student applying to the program will have a strong interest 
in and calling to church planting and in most cases as an extension of New Breed 
International Christian Center. 
 
The Church Plant Credential consists of modeled pastoral ministry, seminars, 
courses, and hands on experience in an existing church planting assignment. The 
program is designed to expose participants to a range of ministry experiences 
and needs especially in an urban setting. After the completion of the 
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diploma program plus a special Church Plant Specialization, the 
student will be installed as a church-plant pastor. 
 
Church Plant Qualifications 

 Has made full proof of their ministry. 
 Must be an ordained minister with a clear sense of call to the pastorate as 

a church planter. 

 Has been called to plant a church for the advancement of the Kingdom. 
 Must be married and have strong spousal support. 
 Visionary Leadership Skills. 
 Are able to recruit a diverse group of people to join with you in 

accomplishing this vision. 
 Communication Skills - have a growing ability to clearly communicate and 

apply God’s Word in a compelling way. Understand the needs of the 
unchurched and can communicate in their “language” and culture. 

 Evangelistic Skills - have the ability to relate to the unchurched. You either 
have the gift of evangelism or you are willing to do the work of an 
evangelist (II Tim. 4:5). 

 Discipling Skills – must have the ability to help people develop their 
spiritual maturity. 

 Equipping Skills - utilize the giftedness of others by helping them to 
discover, develop, and deploy their spiritual giftedness in ministry 
(Ephesians 4:11). 

 Team Building Skills - understand own giftedness and the kind of leaders 
you need to complement your gift-mix. 

 Have the ability to attract and keep them around you lead other leaders. 
Know what it takes to identify, recruit, train, and deploy lay leadership 
teams. 

 Group Building Skills – must be able to take people with widely different 
gifts and temperaments and mold them into a unified church body. Can 
lead the church in multiplying groups, services, ministries, and new church 
plants. 

 Emotional Intelligence – must be able to easily adjust to the challenging 
and rapidly changing environment of a growing new church. 

 Must be flexible and adaptable and have demonstrated the ability to 
persevere and bounce back quickly from even the most difficult 
circumstances while pressing on. 

 Affirms and agrees with New Breed School of Ministry’s Statement of 
Beliefs 

 Willing to be birthed out of the New Breed Association as an affiliate 
church or satellite church (exceptions are made if not a member of New 
Breed International Christian Center). 

 Abstinence of tobacco, intoxicating liquors and illegal drugs as well as 
other questionable practices that are not suitable for a Christian leader 

 Good moral character. 
 Able to demonstrate an appropriate depth of learning consistent with the 

ministry to which he or she is called to. 
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 Demonstrate a level of Biblical and theological proficiency (knowledge). 
 A genuine love for sheep (the flock of God). 
 Strong desire for souls. 
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CIRRICULAR DESCRIPTIONS 
 
 
INTERPRETIVE AIDS 
 
Divisions are represented by first three letters within class number: 
AD -  Administration  

B - Bible 
CH - Church History 
CR - Christology  
E - Evangelism  
ES - Eschatology 
L -  Language 
LD - Leadership   
HO - Homiletics   
HR - Hermeneutics  
HS - Holy Spirit  
MN - Ministry  
PC - Pastoral Counseling   
PR - Prophetic   
M - Missions  
PE -  Personal Ministry 
PM - Practical Ministry 
SP - Spirituality Formation 
SW -  Spiritual Warfare 
RL - Cults & Religions  
TG - Triune God  
TH - Theology 
W - Writing in Ministry 
WR -  Worship 
 

Class Level is represented by the first digit in the class number: 
 

100  - Basic 
200  - Intermediate 
300  - Complex 
400  - Master 
 

Credit Hours is represented the number of credits received by completing class: 
 

1  - Basic 
2 - Intermediate 
3  - Complex 
4  - Master 
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DESCRIPTIONS 

 
CL.NO  TITLE       CR.   
  DESCRIPTION 

 
AD1200 CHURCH ADMINISTRATION     2 
 Administration 

This class is designed to develop both knowledge and skill in administration. 
Administrative principles are developed and applied to ministry. Topics include 
organizing the leadership structure, planning, communicating, delegating, and 
evaluating. This class deals with Business Matters of Ministry designed to equip 
each student with every aspect of business to run a church or a ministry. 
Topics will include church accounting, grant writing, meeting etiquette, 
documenting etc. 

 
B1001  BIBLE/SCRIPTURE & INTERPRETATION   4 

In this class Foundational principles of effective Bible study will be applied for 
personal study and small group Bible study leadership. Observational skills of 
the English text will be developed through hands-on activities and assignments. 
Hermeneutical principles will be applied to various biblical genres with the goal 
of equipping the learner to interpret the text based on its historical/cultural and 
literary context. Application of the meaning of the text for spiritual formation 
will be emphasized as well. The first couple of weeks this class studies the 
biblical interpretation of inductive methods, genres, and research tools. 
Students will be able to determine the original meaning and contemporary 
significance of biblical texts (hermeneutics). Students will be able to identify 
allegories, parables, types, symbols, personifications, hyperboles, similes, 
metaphors, ironies, metonymies, synecdoche’s in the Bible. This class will give 
an introduction to biblical interpretation discussing inductive methods, genres, 
and research tools. This class also introduces you to the fundamentals of 
biblical exegesis (the detailed analysis of individual biblical texts). 

 
B1002  OLD TESTAMENT      4 

This is a 4 week study of Old Testament history, literature and theology with 
emphasis upon the historical development of key concepts of Old Testament 
biblical theology. It emphasizes the Pentateuch and historical books of the O.T., 
but also gives general attention to the prophets as well. During the last week 
an analysis of the many different approaches to the problem of how the two 
testaments interrelate or interface will be examined. Emphasis is on developing 
both lines of continuity and discontinuity between the Old and the New 
Testaments. 

 
B1003  NEW TESTAMENT      4 
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This is a four week study of the leading themes of the New Testament as these 
themes correlate into a New Testament biblical theology. 

WK 1 The Gospels       
Week one is an introduction to the study of the Gospels, emphasizing 
exegetical method. Students will become aware of the rudiments of historical, 
source, form, redaction and literary critical methods. They will also develop 
their own skills in the exegesis of Gospel texts with a view to biblical theology 
and the ministry of the Word. 

WK 2 The Acts of the Apostles     
Week two will look at an exegetical examination of the Acts of the Apostles 
with concentration on the biblical theology of the Book of the Acts, the 
historical background of events and the theological emphasis of the speeches. 
Special attention is given to the relationship between the church and Israel in 
the early church era. 

WK 3 Pauline Epistles     
During week 3 this class will explore an introduction to the theory of translation 
and practice of exegesis from the Apostle Paul’s writings. 

WK 4 The General Epistles & Pastoral Epistles    
The last week will focus on the study of the General Epistles (Hebrews-
Revelation), emphasizing Greek exegesis and biblical theology. Students will 
consider the historical setting of these books and develop their exegetical skills 
by working with selected texts. Growth in doing biblical theology and 
expository ministry is also targeted. This class will also look at the 
interpretation of 1 and 2 Timothy and Titus in relationship to ministry and 
church life. 

 
CH2001 CHURCH HISTORY     3 
WK1 The Early, Reformation and Modern Periods    

Week one will examine the Church from the close of the New Testament canon 
through Augustine in the West and the council of Chalcedon in the East. This 
class will also look at the reformation and post-reformation Church from Martin 
Luther through the Puritans. The modern Church from the first Great 
Awakening to the present will also be examined. 

WK2  A History of the Pentecostal & Charismatic Movement 
A study that traces major trends and movements in the history of charismatic, 
word of faith, prophetic, apostolic and new breed thought. 

WK3-4 History Makers     
This class emphasizes Church history with special emphasis given to the 
individuals who defined the church in their historical period and/or altered its 
course, influencing subsequent generations. 

 
CH2002 CHURCH POLITY      2 

This 5 week class will study the five (5) main types of church government in 
the body of Christ today: Episcopalian, Presbyterian, Congregational, Apostolic 
and Independent. 
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CO000 COMPOSITION PAPER     0 

This class will give instructions and research tools on writing final paper.  
Students will be trained in composing papers according to the APA Manual of 
Style. 

 
CR3001 CHRISTOLOGY      4 

This 4 week course will chronological study of the life and teachings of Jesus 
Christ from the four gospels.  Students will learn and exam his humanity. The 
course will include discussion of Jesus' use of parables, his miraculous power, 
and the significance of his death and resurrection. An in-depth study of the 
theology of the person and work of Jesus Christ (Christology), humanity's 
origin, nature, and fall (Anthropology), and the nature, means, and process of 
humanity's salvation (Soteriology). 

 
E1000  EVANGELISM     4 

This 4 week class is designed to develop the student’s knowledge and skill in 
evangelism and discipleship ministries. The class will examine personal as well 
as corporate models of evangelism and discipleship. It also includes a study of 
various methods of evangelism focusing on equipping for personal one-on-one 
witnessing. 

 
ES3000 ESCHATOLOGY      4  
WK 1 & 2 Revelation       

During week one and two an exposition of the Apocalypse in view of genre, 
history of interpretation, structure and theological significance, will be looked 
at. 

WK 3 & 4 Bible Prophecy     
During weeks three and four this class will illustrate the prophetic movement 
from the Old Testament to the New Testament. Students you will gain insight 
into how the New Testament was foretold in the Old Testament. 

 
HO2002 HOMILETICS       4 
WK1   Homiletics     

Week one is an introduction to homiletics with attention to philosophy and 
purpose. Emphasis is given to study of available methods for gathering the 
biblical and non-biblical materials needed for sermons. 

WK2-3 Expository Preaching & Structuring Messages     
Week two is a concentrated study of the organization of sermonic material with 
emphasis given to its application in expository preaching. Various types of 
expository sermons are examined and attention is given to responsibilities 
related to the pulpit ministry. This class will also give a detailed study of the 
value of expository preaching and the process of preparing expository 
sermons. Furthermore students will learn how to produce, organized, and 
deliver biblically rooted messages 
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WK4 Mock Preaching    
The last course Students will preach a 15 Minute Message in the class. 

 
HR2001 HERMENEUTICS      4 

This is a 4 week class that introduced student to the process of determining the 
original meaning and contemporary significance of biblical texts. The class 
includes lecture, discussion and individual research. 

 
HS3333 HOLY SPIRIT      4 
WK1 Baptism and Gifts of the Spirit   

A study of the Holy Spirit (Pneumatology) including detailed discussion of his 
activities as revealed in the Old and New Testament and his dynamic 
involvement in the Church today. 

WK2 Fruit of the Spirit     
A study of the Fruit of the Spirit including detailed discussion of each and how 
to implement them into your Christian walk. 

WK3 & 4 Motivational Gifts     
This class provides in-depth review and teaching on the Motivational Gifts and 
their significance to those who are in ministry. Students will be able to identify 
what motivational gifts they possess by class end. 

 
L1001 HEBREW & GREEK     4 
WK 1&2 Hebrew       

These weeks will focus on an introduction to the basic grammar and 
vocabulary of biblical Hebrew. An inductive study of the Aramaic with exegesis 
of selected texts and introduction to extra-biblical Aramaic, will be looked at. 

WK 3& 4 Greek        
The final two weeks will explore the study of the elements and language of 
Koine Greek. 

 
LD2000 LEADERSHIP      4 
WK1 Christian Leadership    

During the first week this class will develop an understanding of the character 
and skills necessary for effective leadership and the process of developing such 
qualities and abilities. 

WK2 Organizational Leadership    
During week 2This class sets a foundational framework of knowledge and 
critical thinking skills needed to develop intercultural and international 
organizational leaders. Students examine theories, issues and skills of 
leadership, motivation, decision-making and communication from a biblical 
perspective using case studies, and texts. In-class exercises apply skills in 
specific problem-solving situations that help identify requisite thinking 
processes and abilities necessary for the 21st Century Leader. 

WK3 Model Leadership     
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During week 3 this class will understand the role as a leader and learning how 
to accept example-ship of leadership. 

WK4 Servant Leadership    
The final class will look at the theory and practice of servant leadership and 
emphasizes key attributes of a leader who has been called to serve. 

 
M1000 GLOBAL MISSIONS      2 

This two week course is a study of the underlying principles and theological 
presuppositions of the global Christian mission. It will attempt to help students 
unify and integrate a wide range of theological themes in and around the idea 
of missions. 

 
MN3000 5 FOLD MINISTRY      4 
WK1 This first class is a detailed study of the gift ministries described in Ephesians 

4:11: apostles, prophets, evangelists, pastors and teachers.  Characteristics of 
each gift will be discussed as well as their expression in the Church. 

WK2 Ascension and Dissension Gifts 
This class provides in-depth review and teaching on the ascension and 
dissension gifts mentioned in Ephesians 4 and their significance to a local 
church. Students will be able to identify what their ascension and dissension 
gift is by class end. 

 
OR0000 ORIENTATION      0 

This class will explore a general overview of the entire course and catalog of 
New Breed School of Ministry. Prospective students will discover the policies & 
procedures as well as what is required of them as a students. 

 
PC1003 PASTORAL COUNSELING    4 
WK 1 Pastoral Counseling       

The first class will develop a biblical anthropology for the study of Counseling. 
This class will cover basic types of professional pastoral care and counseling 
Discussions include the roles of the Counselor and Counselee along with the 
theological insights essential to understanding the Counseling process. 
Students have the opportunity to develop perspectives that will assist them in 
future Counseling applications. 

WK2 Counseling Ethics and Issues    
The third week will focus on a study of the legal requirements and ethical 
codes for the professional Counselor. Discussions include problems commonly 
encountered in church consulting ministries. 

WK3  Marriage and Family Counseling   
This class is focused on issues currently impacting marriage and family, 
including single parent situations. Practical strategies for ministering to family 
and marriage problems are included. 

WK4 Mock Counseling 
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Students will have the opportunity to counsel a fellow colleague in the 
presence of the entire class. 

 
PE2200 PERSONAL MINISTRY     4 
WK1 Finances in Ministry    

This class is an overview of money, its biblical purpose and how it is to be used 
to help build the kingdom of God. Emphasis will be given to how to manage, 
gain, multiple, and art of stewardship. 

WK2 Health in Ministry     
Week two will deal with a study of the occurrence and ministry of healing in 
the Bible.  Issues of faith and avenues of expression for God's healing power 
will be addressed with particular application to contemporary ministry. Also a 
emphasis on personal health, dieting and exercise. 

WK3 Conduct, Moral and Ethics in Ministry  
This class discusses the biblical and theological foundations for moral decision-
making.  Attention will be given to contemporary ethical issues and particular 
ethical situations faced by ministers. 

 
PM2300 PRACTICAL MINISTRY     4 
WK1-3 Relevant Ministry & Appeals     

Study guides that will help teach students how to minister to people in various 
ways using various generation specific tactics and methods according to the 
culture and sub-culture of the people. 

WK4 Altar Calls 
This class is designed to help illustrate practice and theories of how to conduct 
a successful alter call. 

 
PR2020 PROPHETIC       4 

This 3 week course is designed to develop the student’s knowledge and skill in 
the prophetic and the five fold ministry gift of the Prophet. This course will help 
students understand what prophecy is from a biblical, historical and theological 
standpoint. Understanding the ministry of the prophet and what he/she must 
posses in order to operate consistently in a prophetic anointing. 

 
RL2999 CULTS & RELIGIONS     4 

The fourweek class includes an introduction to the history, significance, beliefs 
and practices of Hinduism, Buddhism, Islam and Judaism, Jains, Sikhs, Jehovah 
Witnesses, Mormons and other Spiritualities. Students develop an 
understanding other faith systems from an evangelical perspective. The latter 
portion of the class examines representative occult-based religious expression 
with special attention focused on the New Age Movement. Attention will be 
given to their divergence from orthodox Christianity and to witnessing 
strategies. Students will give a report on a selected cult or comparative religion 

 
SP1000 SPIRITUALITY FORMATION    2 
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This 2 week course stresses important facets of Christian Spirituality. 
Spirituality will be examined in relationship to theology, faith, psychology, 
history and culture. Practices to nourish the spiritual journey, such as various 
ways of prayer, reflection and journaling, will be introduced, experienced, and 
discussed. 

 
SW2000 SPIRITUAL WARFARE     4 
WK1-2 Demystifying Warfare 

This class involves an in-depth study to prepare the student for the world of 
spiritual warfare. This class will define what spiritual warfare is from a biblical 
perspective and dispel the myths surrounding spiritual warfare. 

WK3 Angels and Demons 
Week two will take an in-depth study of angels (Angelology), and demons 
(demonology). 

WK4 Seducing Spirits     
An in-depth study of seducing spirits. The class will 1define and encourage 
students pray against eleven different seducing spirits that are trying to invade 
the church. A study on the spirits of Korah, Jezebel, Absalom, Saul, Judas, the 
Ten Spies, Demas, Gehazi, Ananais and Sapphira, the Rich Young Ruler and 
Alexander. 

 
TH3001 THEOLOGY       4 

This 4 week class looks at “theologies” of the Bible, using “Faith Seeking 
Understanding” by Daniel Miglorie and introduces the students to the nature 
and task of constructive theology, theological method, and the classical as well 
as contemporary interpretations on major doctrines, with the expectation that 
the students will acquire the necessary background and hermeneutical skills for 
their own constructive work. As a course committed to the global expressions 
of theology, it draws various theological voices into the conversation in order to 
shed light on the assigned topics. Students will explore options in developing a 
holistic understanding of the biblical message from the biblical text itself. 
Students will be exposed to the efforts of major contemporary biblical 
theologians and the newer voices of contextual theology to find a biblical 
center.  

 
TG3000 TRIUNE GOD      4 

This four week study of the doctrine of the Trinity from biblical, historical, 
dogmatic and contemporary perspectives. 

 
W1000 WRITING IN MINISTRY     2 

This class is designed to help students develop the writing skills for NBSOM 
assignments and future work in ministry. The work is this class focuses upon 
the different genres of writing, APA style, and the writing process including 
editing and revision, and research methodologies. This class will help students 
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improve their ability to effectively use the resources, databases, and computer 
software. 

 
W2200 SACREDOTAL FUNCTIONS    4 
WK1 Communion & Baptism     

This class illustrates and demonstrates the Lord’s Supper it its symbolic nature 
in the life of the believer. This class illustrates the three (3) kinds of baptisms 
and their functions in the life of the believer. Students will learn how to 
administer communion and water baptism through real life or simulated 
baptism. 

WK2 Funerals      
This class gives theories, guideline and formats for students to learn how to 
officiate funerals and committal services with hands-on training. 

WK3 Wedding      
This class gives theories, guideline and formats for students to learn how to 
officiate weddings efficiently with hands on training. 

WK4 Mock Sacerdotal 
Students will have the opportunity to officiate a wedding, funeral and 
communion service. 

 
WR2220 WORSHIP        2 
WK1 Devotional Practices 

This class will examine the biblical basis for Christian worship and the major 
patterns of individual worship and related devotional practices (public prayer 
and fasting) found in the early church. Through critical reflection upon this 
historical material, students will develop an account of Christian worship, its 
structures and leadership which is relevant to their own lives. 

WK2 Hearing God’s Voice    
This class will teach students how to accurately hear and discuss what 
conditions prevent one from hearing the voice of God. 
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SPECIALIZATION DESCRIPTIONS 
 
 
INTERPRETIVE AIDS 
 
Divisions are represented by first three letters within course number: 
 
APO - Apostolic 
ARM - Armor Bearer 
BBS - Biblical Studies 
CHP - Church Planting 
CAY - Children & Youth 
EVN - Evangelistic 
LED - Leadership 
MOH - Ministry of Helps 
PAS - Pastoral 
PAW - Praise & Worship 
PRO - Prophetical 
TEA - Teaching 
 

Class Level is represented by the first digit in the course number: 
 

100  - Basic 
200  - Intermediate 
300  - Complex 
400  - Master 
 

 

DESCRIPTIONS 
 
Co.No  Title       
  Description 

 
APO400 Apostolic 

This course is designed to develop the student’s knowledge and skill in 
apostolic work and the five fold ministry gift of the apostle. This course will 
help students understand what the apostolic is from a biblical, historical and 
theological standpoint. Understanding the ministry of the apostle and what he 
must posses in order to operate consistently in a apostolic grace. 

 
ARM300 Armor Bearer 

This course is designed to impart, develop and train students in their call as 
armor bearers. This course will help students understand what the role of the 
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armor bearer from a biblical standpoint. Understanding how to support and 
serve leaders and implementing their vision. 
 

BBS300 Biblical Studies 
This course is designed to explore original meaning and contemporary 
significance of biblical texts. This course emphasizes exegetical methods. 
Students will develop their own skills in the exegesis of scriptural texts with a 
sound doctrinal view to biblical theology and the ministry of the Word. This 
course analyzes the Hebrew and Greek languages as well as how the two 
testaments interrelate or interface. Emphasis is on developing both lines of 
continuity and discontinuity between the Old and the New Testaments. 

 
 

CAY300 Children and Youth 
This course is designed to impart, develop and train students in their call as 
children and youth workers. This course is 1designed to equip the student with 
scriptural and practical knowledge as to how to minister to children and youth. 
Student will learn how to create and sustain an environment which promotes 
God-centered interaction, generation specific methodology, social & emotional 
development, along with intellectual development. 
 

CHP400  Church Planting     
This course provides an introduction to church planting and development. 
Particular attention is given to the relevant issues, required competencies and 
proven strategies of successful church planting and development. The course 
provides an advanced understanding of the issues, competencies and 
strategies relevant to church planting and development. Through the use of 
several personality assessments, this course is designed to aid the church 
planter in understanding and appreciating the complexities of his/her 
personality, personal strengths and weaknesses, and leadership style. The data 
of the assessments is utilized to foster personal and professional growth and 
development, and the formation of a ministry leadership profile. 

 
EVN200  Evangelistic     

This course is designed to develop the student’s knowledge and skill in 
evangelism and the five fold ministry gift of the Evangelist. The course will 
examine personal as well as corporate models of evangelism and discipleship. 
It also includes a study of various methods of evangelism focusing on 
equipping for personal one-on-one witnessing and for leading evangelism 
ministries in churches or mission outreaches. This course will study the 
significance, beliefs and practices of Hinduism, Buddhism, Islam and Judaism. 
Students develop an understanding other faith systems from an evangelical 
perspective. 

 
LED300  Leadership     
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This course sets a foundational framework of knowledge and critical thinking 
skills needed to develop leaders. Students examine theories, issues and skills of 
leadership, motivation, decision-making and communication from a biblical 
perspective using case studies, and the “Making of a Leader” textbook by Frank 
Damazio. In-class exercises apply skills in specific problem-solving situations 
that help identify requisite thinking processes and abilities necessary for 
transitioning ministries and 21st Leaders. 
 

MOH200 Ministry of Helps 
This course sets a foundational framework for the Ministry of Help from a 
biblical perspective. This course is designed to teach students the importance, 
function and operations of a helps ministry inside a local church. Understanding 
how to help sustain, provide and allow ministries and churches to proceed in a 
proper and orderly manner. 

 
PAS400  Pastoral 

This course provides for the pastoral specialization an introduction to the broad 
range of skills that the five fold ministry gift of the pastor must develop in the 
everyday work of the ministry. This includes the administration of ordinances, 
conducting weddings and funerals, caring for the sick and grief stricken, 
ministerial ethics, church service development, a preaching calendar, 
knowledge of the annual liturgical calendar and church life, financial integrity in 
one’s personal life, church staff and officers development, cultivating life habits 
of professional development along with numerous timeless items that 
contribute to the science and art of pastoral ministry. 

 
PCC500  Prophetic Christian Counseling 

The course will look at the art and science of how to use the prophetic in 
counseling sessions. This class will cover many ways going beyond a persons 
psyche and tapping deeper into their past, current and future. Discussions 
include the roles of the Counselor and Counselee along with the theological 
insights essential to understanding the Counseling process. Students have the 
opportunity to develop perspectives that will assist them in future Counseling 
applications. 

 
PAW300 Prophetic Praise and Worship  

This course discusses the value and various forms of praise & worship leading 
to a lifestyle dedicated to worshiping God. Students will learn how to 
understand and create an environment that is conducive for prophetic praise 
and worship. This course will help students understand what the prophetic is 
from a biblical standpoint and understand the importance of being skilled in the 
area of prophetic music. 
 

PRO300 Prophetical    
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This course is designed to develop the student’s knowledge and skill in the 
prophetic and the five fold ministry gift of the Prophet. This course will help 
students understand what prophecy is from a biblical, historical and theological 
standpoint. Understanding the ministry of the prophet and what he/she must 
posses in order to operate consistently in a prophetic anointing. 

 
TEA300 Teaching 

This course is designed to develop the student’s knowledge and skill in 
teaching and the five fold ministry gift of the Teacher. This course will help 
students understand what exactly is the teaching gift is from a biblical, 
historical and theological standpoint. Understanding the ministry of the teacher 
and what he/she must posses in order to operate consistently in a teaching 
grace. 
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NBSOM POLICIES 
 

QUARTERS AND HOURS 
The academic year is divided into five quarters. The typical load is 12-14 hours per 
quarter. 
 
CALENDAR 
The academic year corresponds with the following schedule: 
 
Spring  Quarter - begins during the third or first week of March. 
Summer  Quarter – begins the first week of July through the second week of 
September. 
Fall Quarter  - begins during the third or fourth week of September through the last 
week of September. 
Winter Quarter  - begins during the first or second week of December. 
 
See Academic Calendar on the Course Itinerary page for complete academic 
schedules. 
 
GRADES AND HONOR POINTS 
The student’s scholastic standing is indicated both by grades and honor points. The 
student earns honor points in accordance with his/her grades as follows: 
Grade Interpretation 
A – 4.0  C – 2.0   
A- – 3.7  C- – 1.7  CR – Credit 
B+ – 3.3  D+ – 1.3  NC – No Credit 
B – 3.0  D – 1.0  I – Incomplete 
B- – 2.7  D- – 0.7  W – Withdrew 
C+ – 2.3  F – 0.0 
  
A = Student illustrates excellent performance. Has unusually sharp insight 

into material and initiates thoughtful questions. Understands the 
complexity and alternative views of a given issue. Communicates 
effectively in multiple situations. Writes logically and clearly. Integrates 
ideas previously learned from this and other disciplines; anticipates the 
next steps in the 
progression of ideas. 

 

Example: "A" work should be of such a nature that it could be put 
on reserve for all students to review and emulate. The "A" student 
is an example for others to follow. 
 

B = Student demonstrates a solid comprehension of the subject matter and 
accomplishes all course requirements. The student is as an active 
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participant and listener and communicates orally and in writing at an 
acceptable level for a graduate student. 

 

Example: "B" indicates a good quality of performance and is given in 
recognition for solid work; a "B" is considered a good grade and is 
awarded to those who submit work somewhat less than exemplary. 
 

C = Student produces a quality and quantity of work in and out of class that 
are below average and minimally acceptable for a graduate student. Has 
marginal comprehension, communication skills, or initiative. 

 

Example: "C" work is passing by a slim margin but is unacceptable if 
repetitive in nature. 
 

D or F =        Student produces a quality and quantity of work in and out of class that 
are unacceptable for a graduate student. 

 
Example: This work does not qualify the student to gain credit for the 
course. Coursework must be repeated. 

 
CLASSIFICATION OF STUDENTS 
Students are officially classified in accordance with the program he/she selected to 
enroll in: 
Seminar/Auditing Students 
Diploma Students 
Advance Diploma Students 
 
STUDENT INTEGRITY 
New Breed School of Ministry is committed to a high standard of honesty and integrity 
among its students. Integrity is absolutely necessary in the search for and 
advancement of truth. Dishonesty in any form (i.e., cheating on examinations or 
quizzes, plagiarism on papers or reports, and all other forms of compromise in 
integrity) is not acceptable. Penalties for dishonesty may result in failure on the 
specific class requirement. Patterns of dishonesty will result in suspension from the 
program. Penalties for a pattern of dishonesty are enacted by the office of Dean of 
Students. 
 
MINISTRY TRIPS 
Twice an academic year, New Breed School of Ministry offers trips during the quarter 
to a local ministry or outreach. Students must attend these field trips. Any classes 
missed for participation in these trips will be considered as regular class absences. 
Prior to signing up for a trip, students should evaluate whether they can afford to 
miss the day required by the trip. 
 
ACADEMIC PROBATION AND SUSPENSION 



Page | 48  

 

NBSOM seeks to provide quality higher education and, therefore, requires reasonable 
academic progress. Students who demonstrate a lack of necessary academic 
proficiency and do not make reasonable academic progress will be subject to 
academic probation or suspension according to the following policy: 

 A student who fails to achieve a minimum GPA of 2.0 will be placed on 
academic probation for the next eight or more credit hours. 

 At the discretion of the Dean, the probationary period may continue until the 
student achieves a minimum term GPA of 2.0 for a subsequent term of 
enrollment of eight or more credit hours and achieves or maintains a minimum 
cumulative GPA of 2.0. 

 Failure to achieve or maintain a 2.0 cumulative GPA while on academic 
probation may result in a one quarter suspension, with re-enrollment at the 
discretion of the Dean. Students on academic probation may lose certain 
privileges. 

 
Academic appeal process 
A student who feels he/she has been suspended unfairly may choose to appeal the 
suspension. Within twenty-four hours following academic suspension, a student may 
submit a written appeal to the Dean with detailed documentation to validate the 
appeal. If the Dean decides that re-enrollment or continuance requirements, where 
applicable, have been successfully met, the student may be allowed to re-enroll or 
continue his/her studies. 
 
CHANGE OF PROGRAM 
If a student wishes to change his or her program (e.g., Diploma to Advance) approval 
must be obtained from the Dean’s office. This is also true for those wishing to change 
their specialization. 
 
ADDING/DROPPING COURSES 
If you wish to change your registration, you may add or drop courses during the first 
week of classes each quarter. A completed Drop-Add Form signed by you and your 
advisor must be submitted to the Dean. There is a processing fee for each course 
added or dropped. 
 
WITHDRAWAL 
If you find after the drop/add period that you are not able to complete a course due 
to extenuating circumstances (i.e. family tragedy, geographical move), you may 
withdraw from a course by submitting a completed Withdrawal Form to the Dean, 
signed by you and your professor. 
 
CREDIT AND GRADING 
Credit and grades for courses vary will vary. Specific information is listed in the 
program section of this catalog. Grades are mailed to those currently enrolled within 
two weeks of completion of the course. 
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PETITION FOR A GRADE OF INCOMPLETE 
If you have successfully completed the majority of work in a course, but for some 
serious reason you are unable to complete the course requirements on time, you may 
petition your instructor for a grade of “I” (incomplete). The work for an Incomplete 
must be submitted to your instructor by the end of the following quarter. Forms for 
Incompletes are available and must be filled out and signed by you and your 
instructor prior to the end of the quarter for which you are requesting the incomplete. 
 
INDEPENDENT STUDY 
Independent Study is a method of earning credit for material not listed in the catalog. 
Independent Study is intended for students who want to expand their knowledge in a 
certain area. The study is directed by a faculty person. An Independent Study must be 
approved by both the professor and the Dean. Applications for Independent Study are 
available. 
 
AUDIT 
A non-student may choose to audit a class for enrichment. (Audit fees are listed in fee 
section.) To audit a class, you must obtain the permission of the instructor, register for 
the class and pay the audit fee ($40), and agree to complete assignments negotiated 
with the instructor. A certificate is given within two weeks of a completed course. 
 
If the auditor decides to enroll in NBSOM at a later date each course will be counted 
as credit towards a diploma. 
 
ATTENDANCE POLICY 
Faithful attendance in all programs is a prerequisite for student success. While the 
expectation and desire is attendance at all class meetings, there may be occasions in 
which an absence is unavoidable. For this reason the following attendance policy has 
been established. 
 
Class Meeting Attendance 
A student is allowed one absence per class. If a second absence occurs, the student 
must generally repeat the class. Under unusual circumstances, the instructor may 
permit a second absence. Absences must be arranged with the instructor before the 
class meets. The student may be required to complete make-up assignments for any 
absences. 
 
Make-Up Assignments 
Make-up assignments are determined by the instructor. In their assignments, students 
must demonstrate that they have interacted with and applied the theories and 
concepts for each class missed. These assignments do not void absences, but are 
intended to enable the student to meet course objectives. 
 
Attendance and Grading 
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The instructor has the authority to establish procedures and grade adjustments 
regarding attendance, tardiness, and early departure. Absences from class meetings 
must be considered by the faculty member in the grading process. 
 
Lack of Adherence 
Students, who do not meet minimum attendance requirements in a program, will be 
asked to repeat the program next year. At the student’s written request, a leave of 
absence from a program may be granted. Generally, a leave of absence can be 
granted for a maximum of two classes. Exceptions will be considered on a case-by 
case basis. The student should contact the Dean of Students as soon as he/she 
becomes aware of a potential need for a leave of absence. 
 
Punctuality 
Students are expected to be in the room and ready to start class at 11:00am. on 
Saturdays and 6:00pm on Wednesday. Being late will result in loss of a portion of up to 
half of the participation points for any given session. Assessment and determination of 
the habitual tardiness is decided at the discretion of the Dean of Students. 
 
Tardiness and Absenteeism 
All enrolled students are required to attend regularly and punctually all enrolled class 
sessions, prayer, and the MLT weekly Gatherings. Attendance is the student's total 
responsibility and is tracked on a per-minute basis. Each student is personally 
responsible for signing in and monitoring his/her attendance. Absentees accumulate 
any time a student is not present in a registered class, regardless if absent, tardy, or 
departing early. 
 
A student who is tardy or who leaves class early is required to write the actual time 
he/she arrived or left early alongside their initials on the attendance sheet. A 
student's late arrival for, or early departure from, class will also be recorded by an 
usher and submitted to Dean. 
 
A student who forgets to sign in for one or more classes for which he/she was present 
must submit a Request to Correct Attendance form within one week of the omission. 
 
Students who are more than twenty minutes late for a class for which an exam is 
scheduled will not be allowed to take the exam. Tests and quizzes missed due to 
unexcused absences will not be available for makeup. 
 
Students may not attend classes for which they are not enrolled. Students who are 
absent for the equivalent of 4 or more individual class periods in a particular quarter 
will be required to meet with Dean. 
 
Defrauding the Attendance System 
Abuse of or defrauding the attendance system is strictly forbidden. This is a serious 
offense and includes the following behavior: 
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• Signing in and out for another student, including one's spouse 
• Being out of class while signed in 
• Attending classes other than those for which the student is registered 
• Being tardy for class and failing to note the time of arrival 
• Leaving class before being officially dismissed, or before the assigned 

dismissal time, and failing to note the time of departure. 
 
DRESS CODE 
While we realize that the Bible does not specifically tell us how we should dress or 
how our hair should be cut, it does give us some principles to follow. In light of these 
principles, we must set a standard for our school as leaders of Christ Church. Our 
intention is not to say that the student who fails to meet our standards is sinning, but 
only that our students is encouraged to meet this standard in order for us to be 
consistent in presentation as present day, post modern and new breed leaders. 
General scriptural guidelines for dress are: 
 

1. Modesty (I Timothy 2:9; II Timothy 2:22) 
2. Distinction (Deuteronomy 22:5; I Corinthians 11:14-15) 
3. Identification with the Lord and not with the world 

(I Timothy 4:12; Romans 12:1-2; I John 2:15-16) 
4. Appropriate dress for the occasion 

 
Please come to each class dressed in professional attire. 
 
Men: It is recommended that men come in dress slacks, shirt and tie (Sport coat is 
optional). 
Women: It is recommended that women come in dress shirt, slacks, skirt or dress. 
 
No gym shoes at anytime during class please! 

 
Appropriate dress is expected during class time: 

1. Clothing should be clean and neat in appearance. Neither tight nor excessively 
baggy clothing is permitted. This would include "spandex" items. 

2. Caps or hats of any kind are not permitted unless special permission has been 
granted. This rule is applicable to all students. 

3. All shirts must be tucked in. Some exceptions will apply for female students. 
4. When skirts or dresses are worn, the length is to the top of the knee as a 

minimum. Slit length must be modest and not higher than the knee. 
5. Collars for shirts are not required, but shirts with no collars must have side 

seams. 
6. Sweaters and sweatshirts are permitted provided they meet the acceptable 

standards. 
7.  Socks are to be worn by male students with all types of footwear. 
8. Sunglasses are not allowed while in class. 
9. Adherence to the dress code is expected during class time only. 
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10. "Flip-flops" and thong-type shoes of any style and material are not permitted to 
be worn to class. 

11. Shorts are not permitted to be worn to class. 
12. Attire definitely not appropriate for the classroom: 

a. Tank tops, sundresses, spaghetti strap dresses and tops, 
halter, cut-away tops, sleeveless shirts or low-cut garments. 

b. Leggings, stretch pants, stirrup pants, sweat suits, wind 
suits. 

  
 

WE ARE 21st CENTURY LEADERS WE MUST DRESS LIKE IT! 
 

ALCOHOL, TOBACCO, & CONTROLLED SUBSTANCES 

Alcohol, tobacco, or controlled substances will not be tolerated. If any student is 
suspected of using any of these, they will be brought in for immediate confrontation. 
If a student is found using these, it will result in a 1-week suspension and marked 
absence during that time. A second violation will result in immediate expulsion. The 
administration reserves the right to expel a student on the first violation if deemed 
fitting. 
 
DISCIPLINARY PROCEDURES 
Students are expected to demonstrate a Christ-like attitude and lifestyle that reflects a 
growing personal relationship with Jesus Christ. Each student should carefully read 
the policies and rules contained in the Student Handbook. If a student's attitude, 
conduct, speech, or behavior conveys failure to comply with NBSOM School of 
Ministry’s standards, the following disciplinary procedures will apply: 

• The student may be dismissed from class, with readmission to class to 
be determined by the Dean in conjunction with any appropriate faculty 
members. 

• The student will be required to meet with the Dean to discuss 
accountability. 

• Failure to respond to correction will result in the student being placed on 
probation or possibly dismissed 

• A lack of improvement during the probationary period may result in 
immediate dismissal. 

• Serious or repeated disruptions in a class may result in the student's 
permanent dismissal from the class and the assignment of "DM" on the 
student's transcript for that class. Suspension and/or dismissal from 
NBSOM may also result. 

• New Breed School of Ministry reserves the right to dismiss any student 
who is unprepared to comply with NBSOM discipline policies. Please 
consult the Dismissal section for additional information. 
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INSTRUCTORS and STAFF 
Instructors have the right to enforce any or all rules at any time. They will also 
address additional items not listed in this handbook. This is a school of higher learning 
and instructors and staff will be addressed with the respect and honor due those who 
have labored in the Word. Students are to address instructors as Professor, Mr., Mrs., 
or as Pastor, if that is their title.  Instructors are available to answer any questions 
concerning subjects taught any time after the class hour or other times of the day. 
 
GRIEVANCES/COMPLIANTS 
Any grievance with NBSOM School of Ministry should be addressed to the Dean. If 
unsatisfactorily resolved, the grievance may be addressed to the President. Students 
who wish to file a compliant with the State of Michigan may do so at 
www.michiganps.net . 
 
SCHOOL CLOSURE 
Information regarding school closure or change of class times due to inclement 
weather will be available on the website, or by telephoning the administrative offices. 
 
DEVOTION TO GOD 
An important NBSOM characteristic is our emphasis on each student's spiritual 
accountability. Since Jesus Christ is our Savior and Lord and we are members of His 
Body, we are accountable to the Lord, to the authority He has placed over us, and to 
one another for our spiritual development. Activities that encourage individual student 
development as ambassadors of Christ and corporate development as members of the 
NBSOM community include: daily communion with God through prayer and reading 
His Word, regular church attendance, and involvement in Christian ministry. 
 
NBSOM students are encouraged to establish accountability relationships with each 
other, in order to encourage the maintenance of their daily quiet time with God. 
 
CLASS RECORDINGS 
Most classes are recorded and available on CD or MP3. Individual class CDs are 
available for $4.00 each. MP3s are available for some classes and may be purchased 
for $5.00. Students may purchase class recordings for most classes. Students should 
contact the NBSOM office for class recordings. 
 
COMMUNICATION 
Announcements and information will be posted in the following locations: 

1. All scheduling changes and other registration information will be posted on the 
table outside of the LHCF Sanctuary 

2. Announcements and general information will be posted on bulletin boards near 
the back door. 

3. On the “Current News” tab on our website. 
 

http://www.michiganps.net/
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IDENTIFICATION CARDS 
Student identification cards will be created at the New Student Orientation. If you did 
not attend Orientation during your first year of study, you must contact the NBSOM to 
make an appointment to have one made. Your card will be both your student 
identification and your library card. Lost cards may be replaced for a fee of $10. 
 
ASSIGNMENTS 
Students are expected to take care in developing written assignments. Correct grammar, 
sentence structure, punctuation, and spelling are minimum requirements for each written 
assignment. Mechanics and structure will make up a portion of the total grade for each 
written assignment. 
 
All written assignments are to fulfill the following requirements: 

 Typed double-spaced. 
 No additional lines between paragraphs or section headings. 

 Times New Roman 12 point font (or equivalent). 
 One-inch margins. 
 Title centered on first line one, with the first line of text beginning on line five. 
 Page numbers in upper right hand corner and title page. 
 Reference page, title page, and appendices are not included in page count. 
 APA style in-text citations and a reference page will be expected. 

 
Make-up Assignments and Exams 
Students are responsible for contacting their designated instructor to obtain any 
missed assignment information, lecture notes, or handouts distributed during the 
missed classes. Students should contact NBSOM to purchase CDs of missed classes. 
Make-up exams will be given only when the absence is due to one of the following: 

 Emergency/accident or special leaves of absence (e.g. jury duty) 
 Personal illness (must be bedridden and unable to attend classes) 
 Death of an immediate family member (e.g. parent, grandparent, spouse, 

child, or sibling) 
 
In order to take a missed exam, the student must complete the Make-Up Exam 
Request form, and have the instructor and the office approve the form. If approved 
by the instructor and the office, a time will be scheduled to take the exam. To be 
considered, the completed form must be submitted either prior to the absence or 
within three days of returning to school after the absence. 
 
APA STYLE 
To assist students in using the required APA style, the instructor will provide students 
with a sample APA paper and citations. 
 
TESTING: 
All tests will consist of one or more of the following types: 

 Open book/Notes 
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 Essay Questions 
 Multiple Choice Questions 
 Fill In the Blanks 
 Oral Presentations 
 Demonstrations 
 Group Orientated 

 
ASSIGNMENT DEADLINES 
Assignments are to be turned in on the day or night stipulated. Late assignments will be 
penalized one point per day. No assignment will be accepted if more than one week late. 
 
PLAGIARISM 
New Breed School of Ministry adheres to the 80/20 rule. Specifically this means that 
80 percent of your paper should be original work and 20 percent of your work should 
come from references, citations and quotes. 
 
INCOMPLETES 
A student is expected to complete all work within the quarter. If an incomplete is 
deemed necessary, permission must be obtained from the instructor and the Dean. 
Every effort should be made to have incomplete work completed in the shortest time 
possible. Incompletes will be assigned an “F” grade if not completed. 
 
SCHOLASTIC HONORS 
Students who attain a grade point average of not less than 3.5 are recognized each 
quarter through the published Dean List. Three graduation honors are recognized at 
commencement. Those graduating cum laude must achieve a cumulative grade point 
average of not less than 3.5; magna cum laude, 3.7; and summa cum laude, 3.85. 
 
TRANSCRIPTS 
Permanent records of your progress as a student are kept in transcript form and 
maintained in the NBSOM office. Transcripts must be requested in person or in 
writing. (Law prohibits telephone requests.) Written requests should include the name 
under which you took the courses, your address, the dates of your attendance at 
NBSOM and the name and address of the person to whom the transcript should be 
sent. The charge for an official transcript is $5.00. Transcript request forms are 
available. 
 
PUBLIC INFORMATION 
NBSOM may include certain information regarding each student in a directory and on 
address/phone lists. Items classified as public information are indicated below and 
are continued in this category unless NBSOM is notified in writing during the first 
week of classes of every academic quarter. 

 
Items Classified as Public Information 

1. Name of student    7. Annual Conference or religious affiliation 
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2. Name of student’s spouse  8. Confirmation of student’s current status 
3. Photograph of student   9. Place of birth 
4. Dates of attendance   10. Local address    
5. Phone number(s) 
6. E-mail address 
 

CONFIDENTIALITY OF STUDENT RECORDS 
NBSOM recognizes the necessity of confidentiality of student records and complies 
with The Family Educational Rights and Privacy Act (FERPA) that specifies the rights 
of students with respect to their educational records. Those rights are: 

• The right to inspect and review your educational records on 45 days notice. 
• The right to request the amendment of records you believe are inaccurate or 

misleading. 
• The right to require consent to disclose personally identifiable information except 

to the extent that FERPA authorizes disclosure without consent. 
 
The following is considered public information unless NBSOM is notified in writing of 
exceptions: Name of student, local address, phone number(s), email address, name 
of spouse, photograph, place of birth, program in which enrolled, confirmation of 
current status, academic awards received, most recent institution attended, degrees 
awarded and religious affiliation. 
 
DIPLOMAS 
Degrees and diplomas are awarded at the annual Commencement & Consecration 
Ceremony. These will be awarded only after requirements for graduation have been 
met. 
 
GRADUATION/ COMMENCEMENT EXERCISES 
In fulfillment of the School of Ministry program requirements, graduates are expected 
to participate in the commencement exercise. 
 
Eligibility 
Students who have completed the necessary coursework to graduate may participate 
in New Breed School of Ministry’s commencement exercises, which are held bi-
annually at the end of the spring quarter and the end of the fall quarter. The following 
criteria must be met in order for an eligible student to participate in the event: 

  All financial obligations to NBSOM must be paid in full at least eight days prior 
to the commencement exercises. 

 Final Theological Paper, Final Exam and Ministry Practicum must be submitted 
to the administrative offices at least eight days prior to the commencement 
exercises. 

 Students must be available for the Exit Interview or any scheduled meetings, 
during the eight days preceding the commencement exercises date. 
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The following requirements apply to internships for students who desire to walk in 
commencement exercises immediately following the completion of their Ministry 
Practicum: 

 The Ministry Practicum end date must be no later than two weeks prior to the 
date of the commencement exercises. 

 All paperwork and the exit interview must be completed at least eight days 
prior to the commencement exercises. 

 
Application Process 
To apply to participate in the commencement exercises, a Commencement Exercises 
Application must be submitted by the deadline published in the Academic Calendar. 
Forms are available in the administrative offices. The applicant will be charged a non-
refundable, non-transferable fee of $100.00. 
 
Arrival for prayer and Assembly for procession 

All graduates must report for assembly at by 4:00 p.m. Guests are not permitted 
inside the Social Hall and will be directed to the sanctuary for open seating.   
  
Graduates will be directed to the sanctuary where signs will indicate where each 
school and college will assemble for the procession.  Handbags and other items may 
not be carried in the processional.   
 
Faculty marshals will be available to offer direction and answer questions.  Follow the 
marshal carrying your program’s banner during the processional.  Tassels are color-
coded, so be sure to wear the tassel you were issued with your cap and gown. 
 
Solemn Occasion 
No smoking, eating or drinking will be allowed in or around the church during the 
ceremony.  Out of respect for the graduates, guest should not use cell phones or 
other electronic communication devices during the ceremony. 
 

Academic Dress 

Graduates should dress comfortably and appropriately. Candidates should keep in 
mind that it is appropriate to wear dark clothing and shoes with academic costume. 
Flowers, decorative jewelry, and emblems are not appropriate. Please do not wear 
athletic footwear for the ceremony.  
 
To enhance the ceremony, the following is suggested as the appropriate attire under 
your robe. Men – White or light colored shirt and tie; dark socks and dress shoes. 
Women – Dresses or blouses with collars that do not show above the collar of the 
robe; dark dress shoes. Caps are to be worn so the mortarboard sits horizontally on 
top of the head. Note: The tassel should be worn on the RIGHT side – you will 
change it to the other side in unison during the commencement ceremony. 
 

Reception 
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There will be a special reception in the Social Hall for graduates and their guest 
immediately following the commencement and consecration service. A new menu 
determined each year. 
 

Tickets 
Because of the small number of students graduating seating at commencement is 
open and guest tickets are not required.  
 
Program 
The commencement/consecration program distributed on commencement day will list 
the names of all students who have been approved for listing by the NBSOM dean’s 
office. All students so approved will be listed in the commencement/consecration 
program, regardless of whether they participate in commencement exercises. 
 
Students who attend commencement will find programs on their chairs when they 
march in for the ceremony. Please do not pick up a program before the ceremony and 
carry it in the processional. Following the commencement & consecration ceremony, 
single copies are available free (while quantities last). 
 
The audience is requested to stand during the Procession, the singing of the National 
Anthem, the Invocation, the Dismissal and the singing of the last song and to remain 
in place until the Procession has left the field. 
 

 Music 
 Faculty / presbytery procession 
 Student procession 

 Successor procession 
 Opening proclamation 
 The national anthem 
 Invocation 
 Greetings 

 Praise & Worship 
 Special Presentation 
 Remarks by students 
 Conferral of awards 
 Academic honors 

 Acknowledgement and Presentation to Faculty 
 Offering/Donation to NBSOM 
 Introduction of the commencement speaker 
 Commencement & consecration address 
 Conferral of program diploma 

 Dismissal of Commencement Attendees 
 Consecration service 
 Closing remarks 
 Benediction 
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 Recessional 
 
Caps, Gowns, Cords, and Hoods 
One of the most colorful features of the NBSOM procession is the appearance of the 
graduates, faculty, guests and Board of Governors in full academic costume. These 
caps, gowns, cords and hoods have long histories and their patterns and colors have 
special significance. 
 
The gown recalls the time when all students in centers of higher learning were 
members of the clergy and therefore wore garments the church considered proper. 
 
The custom of wearing a cap comes from the Roman practice of giving slaves the 
right to wear a cap when they were granted their freedom. The Oxford or 
“mortarboard” cap worn today is thought to be a combination of the close-fitting cap 
worn indoors by scholars of the Middle Ages and the soft biretta worn outdoors. 
 
The tuft on the early cap has been replaced by a colored tassel that signifies the 
college granting the degree. In modern universities, the distinctive mark of a degree 
is the hood, which in its earliest form was simply an article of clothing. Since the 
churches and lecture halls of European universities were cold, drafty places, scholars 
wore hoods as head coverings, attached to a cape or worn separately. 
 
American universities, unlike those of England and Europe, have adopted a standard 
code of academic costume. The design of the gown, the color of the tassel and the 
pattern, length and colors of the hood have special meaning. 
 
Each graduate wears a gown appropriate to the program in which they represent. The 
most colorful part of the costume is the hood. The color of the velvet trim indicates 
the program in which the student was enrolled; the width corresponds to the level of 
the degree. At this ceremony, candidates for ordination and church plant programs 
wear hoods with lining in the NBSOM colors. 
 
Colors of tassel and gowns for students: 

PROGRAM GOWN COLOR TASSEL COLOR 

Diploma Black Crimson 

Diploma with License Black Crimson 

Diploma with Ordination Black Crimson 

Diploma with Church Plant Black Black 

 
Colors of Cords (Honors) and Hoods for students: 

PROGRAM CORDS COLOR HOOD COLOR 

Diploma 
Crimson for Cum 
Blue for Magna 
Gold for Summa 

N/A 
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Diploma with License 
Crimson for Cum 
Blue for Magna 
Gold for Summa 

N/A 

Diploma with Ordination 
Crimson for Cum 
Blue for Magna 
Gold for Summa 

Burgundy 

Diploma with Church Plant 
Crimson for Cum 
Blue for Magna 
Gold for Summa 

Burgundy and 
Gold 

 
Colors of Gowns and Hoods for Graduation Facilitators: 

FACULTY GOWN COLOR HOOD COLOR 

Presbytery Black Burgundy and Gold 

Faculty Black Burgundy and Gold 

Dean 
Black w/ gold 

trimming 
Burgundy and Gold 

President 
Black w/ gold 

trimming 
Light Blue and 

Gold 

 
Prices for Cap, Tassels & Gowns, Cords and Hoods: 

PROGRAM GOWN 
CAP & 

TASSEL 
CORDS HOODS 

Certificate $18.00 $8.99 $12.95 N/A 

License $18.00 $8.99 $12.95 N/A 

Ordination $18.00 $8.99 $12.95 $22.95 

Church Plant $18.00 $8.99 $12.95 $22.95 

Presbytery $21.00 N/A N/A $25.95 

Faculty $21.00 N/A N/A $25.95 

Dean $21.00 N/A N/A $25.95 

President $21.00 N/A N/A $25.95 

 
Location where attire can be purchased: 
Graduates must wear a cap and gown (academic regalia) for the commencement & 
consecration ceremonies.  Academic regalia will be available for purchase at: 
Enterprise Caps & Gowns Inc 
2862 E Grand Blvd 
Detroit, MI 48202 
(313) 871-4667 
OR 
 
Rose Therese Cap and Gown Company 
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59 Pleasant Street, Brockton, MA 02401 
Fax No. 508-586-5683 Tel No. 508-586-5812 
 

Graduation Awards 

 The Jim Murphy Award Given to the outstanding graduating student in the 
Ordination and Church-Plant. Selection is made by the President based on the 
student’s total ministry experience. 

 Mike Osminski award Given to the student with the highest cumulative 
grade point average. 

 Margurite Stephens Award Given in memory of Mother Margurite Stephens 
to the student who has grew and enhanced their spiritual gifts, ministry insight 
and has demonstrated an undeniable strong devotional life, since enrolling in 
the School of Ministry. The most improved student. 

 Annie B. McDowell Award Given in memory of Annie B. McDowell to the 
student who has demonstrated outstanding ability as a leader in their M.L.T. 
format. 

 Alonzo Curry Given to the graduate who is distinguished in biblical or 
theological study. This award is to encourage excellence in biblical and 
theological study by students preparing for the work of the ministry. 

 Apostle Ellis Smith Award Given to the student who demonstrates the 
greatest achievement in the study of biblical Greek. Receiving this award 
reflects not only mastery of Greek but student initiative in electing additional 
Greek material for advancement in language. This Award is to encourage the 
study of Greek. 

 Reginald Lane Pastoral award Given to the student, selected by the 
student body, which shows great prospect for effective pastoral ministry 
demonstrated by spiritual maturity, ability to work with people and showing 
passion for the work of the church. 

 Dr. Henry Horton Expository Preaching Award Given to the student 
chosen for excellence in expository preaching. 

 Dr. James T. White Award Given in memory of Dr. James T. White, to a 
distinguished graduate, as selected by the instructors who has demonstrated 
academic proficiency and show excellent potential for local church ministry. 

 Felicia Dubose Award Given in memory of Felicia Dubose to a graduating 
student who has demonstrated outstanding promise for outreach in poverished 
communities. 

  Georgina Howard Award Given in memory of Georgina Howard, to a 
distinguished graduate, as selected by the New Breed International Christian 
Center congregants, who has demonstrated commitment, passion and a 
sensitive heart to the urban ministry setting in the greater Metropolitan Detroit 
area. 
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ADMISSION AND REGISTRATION 

 
APPLICATION PROCESS 
An appointment should be made with the Dean of Admissions or the President. New 
Breed School of Ministry is open to qualified persons without regard to denomination 
or association, race, national or ethnic origin, age, gender or disability. 
 
We expect that students will have made a confession of Jesus Christ as their Lord and 
Savior, and demonstrated the same by their obedience to the command to be 
baptized in water (Acts 2:38), Holy Spirit (Acts 1:8), continue in fellowship within a 
local church (Hebrews 10:24,25), and a deep desire to honor and serve God (1 
Thessalonians 1:9), a call from God and a passion for the work of the ministry 
(Ephesians 4:11-12). 
 
NBSOM requires an applicant to:       
• Be born again and living a clean, committed, moral life. 
•  Be at least 18 years of age. 
• Be a high school graduate or GED, or the equivalent. (For GED information, 
contact the Registrar’s office.) 
 
NBSOM open to all students, full or part time, who fulfill the admissions requirements 
for the specific program to which they are applying. Acceptance for admission will be 
considered upon receipt of the following items: 

1. Application for Admission (you can obtain a copy on the website, or by 
calling 1 (313) 595.4358) 

2. 2 Letters of Recommendation forms completed filled out 
 
The application fee is $35.00. All tuition and fees paid by the applicant shall 
be refunded if applicant is rejected by the school before enrollment. An 
applicant fee of no more than $25 shall be retained by the school if is 
denied. All tuition and fees paid by the applicant shall be refunded if the 
requested 3 business days after signing contract with the School of 
Ministry. If applicant request a refund after 3 business days a refund of 
tuition and fees are as follows: 

 A week before the course - 100% 
 First week of the course - 60% 
 Second week of the course - 20% 
 After the third week of the course - none 

All refunds shall be returned after 30 days.  
 
The School of Ministry, upon notification of a person’s interest, will send information 
which includes a catalog, application, recommendation forms and a flyer. The 
Students will be notified in writing of their official acceptance into an NBSOM. 
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INTERVIEWS 
The interested person must call the school to arrange for an interview. Interviews will 
be held three to four weeks before the first class begin. The interview process will 
allow us to: 

 Evaluate and assess if the candidate is really ready for the great 
demand of ministry 

 Make sure that the candidate is fit for the School of Ministry 
 Become familiar with the candidate, candidate’s family and your 

history 

 Review the application, resume, recommendations and previous 
ministry endeavors of the candidate. 

 Evaluate the candidate’s skills, abilities, talents, gifts and calling 
 Ask the candidate thought-provoking questions and see how you 

respond 

 Etc. 
 

Interviewees are encouraged to bring the following items upon their interview: 
 2 Letters of Recommendation 

 a recent Resume including any background in ministry 
 a recent photo to for student’s profile 
 tuition fee (payment plans are available) 

 

Interviewees are also encouraged to come dressed in their best attire for their 
interview. The attire for the interview is professional dress. 

 Men interviewees should come in dress slacks, shirt and tie (Sport 
coat is optional). 

  Women interviewees should come in dress shirt, slacks, skirt or 
dress. 

 No gym shoes for any interviewee please! 
 
This is the candidate’s first opportunity to make an impression, therefore, they are 
encouraged to come prepared, confident, excited, alert, communicative, prayed up 
and in the spirit. 
 
Opportunities of a lifetime must be seized in the lifetime of the opportunity 
– so seize it!   
 
FULL ADMISSION 
If the interview process is successful an applicant is given full admission to New Breed 
School of Ministry when the criteria for application and admission have been fulfilled. 
Applicants are notified concerning full admission within two to four weeks. 
 
TENTATIVE ADMISSION 
In some cases, students can be given tentative admission pending receipt of official 
documentation to complete their application file. The student’s admission status is 
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moved to full admission when all documentation arrives at and meets all admission 
and program requirements. The School of Ministry reserves the right to reverse an 
admission decision if the documentation is inconsistent, or the admission and program 
requirements are not fully met. 
 
READMISSION 
Any former student who has drop out or could not otherwise finish their program 
must still apply to the Dean for readmission. The application for readmission should 
be submitted at least thirty days prior to the opening date of the first quarter of the 
program. 
 
ADVISING/ADVISORS 
The advising process is integral to a student’s education and formation. Upon 
admission to the diploma program, a student will be assigned an advisor by the Dean 
of Students. The advising process is designed to support a student during their 
studies. For those of who are seeking ordained ministry, they will most likely have 
their pastor as an advisor as well, as indicated by the denominational affiliation. It is 
your responsibility to maintain contact with these advisors. 
 
REGISTRATION 
The registration process consists of two steps: program registration and confirmation. 
The registration process provides students with the opportunity to meet with the 
President and the Dean to select and sign-up for a program and specialized course for 
the upcoming enrollment period, and to plan how they will complete the elements of 
his or her particular program. 
 
Since the program schedule is set in advance, it is possible for you register early. After 
your yearly meeting with your advisor, you are able to register for the entire year. 
Registration dates are posted on the yearly calendar. 
 
Registration materials are mailed to each student well in advance of registration. You 
may register by mail, online, or in person. You are responsible to check the calendar 
for dates in order to avoid incurring a late fee. 
 
Confirmation completes the registration process. Confirmation consists of payment in 
full to New Breed School of Ministry, partial payment according to the established 
payment plan, or coordination of financial arrangements with the school. 
  
The registration process is not complete and students will not be admitted into classes 
until registration and confirmation have been properly coordinated. 
 
ORIENTATION 
At the beginning of each quarter, the admissions office will host an orientation for all 
students. This orientation will provide students with a chance to meet the ministry 
team and instructors, to gain information about resources, student identification 
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cards, ministry learning teams and more. Students will have an opportunity to enjoy a 
complimentary luncheon with the instructors and administrators. Orientation is not 
optional; every student should do his/her best to attend in order to make the start of 
their experience as smooth as possible. Please contact us for the exact date and for 
other details. 
 
TRANSFER OF CREDIT 
Some credits in related disciplines earned at another institution may be accepted for 
credit in the NBSOM program on a case by case basis. Previous credits earned must 
be at the same academic level and must have covered the same material. The 
maximum number of transfer credits allowed equals up to three (3) classes. Generally 
the following criteria are used: 

• An official transcript from the institution must be in your file. 
• The grade for the course must be judged to be satisfactory. 
• The course must be approved for transfer by the Admissions counselor 
• The date of the completion of the course normally must fall within a six-year 

limit. 
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FINANCIAL INFORMATION 
 
The New Breed School of Ministry, unlike many institutes of higher learning, prides 
itself on being 'inclusive', rather than 'exclusive'— in that our tuition remains among 
the lowest of its kind, our enrollment extremely flexible and life experience means 
something... all the while maintaining the highest standards of academia... " 
 
An overview of our tuition structure is outlined as follows: Tuition is based on a cost 
per credit of work required. In addition, specialization fees and credential fees are 
required. The following application fees, registration fees and tuition fees are in effect 
throughout the current Institute Year. 

 
TUITION AND FEES  

 
TUITION 
Seminar (Audit a Course) . . . . . . .. . . . . . . .$40.00/per course 
Diploma . . . . . . . . . . . . .  . . . .. . . . . . . . . . . $65.00/per course 
Advance Diploma . . . . . . . . . . . . . . . . . . . . $65.00/per course 
 
Specializations . . . . . . . . . . . . . . . . . . . . . . .  . .$100.00/per specialization training 
Credentials 
License . . . . . . . . . . . . . . . . . . . . . . . . . .   . . . .$100.00/a year 
Ordination . . . . . . . . . . . . . . . . . . . . . . . .  $200.00/a year 
Church Plant. .  . . . . . . . . . . . . . . . . . . . .   …  .$200.00/one time fee 
 
Credential Yearly Renewal Fee 
License . . . . . . . . . . . . . . . . . . . . . . . . . .   . . . . $50.00 
Ordination . . . . . . . . . . . . . . . . . . . . . . . .  $50.00 
Association Fees 
Church Plant . .  . . . . . . . . . . . . . . . . . . . . ….$50.00 
 
IDENTIFICATION CARD 
Student I.D. Card. . . . . . . . . . . . . . . . . . . . $15.00 
Replacement Card . . . . . . . . . . . . . . . . . . . $10.00 
 
GRADUATION FEE 
Diploma . . . . . . . . . . . . . . . . . . . . . . . . . .  $100.00 
Advanced Diploma . . . . . . . . . . . . . . . . .  . . . . .$100.00 
 
APPLICATION. . . . . . . . . . . . . . . . . . . . . .  . . . . .FREE 
 
REGISTRATION  . . . . . . . . . . . . . . . . . . . . FREE 

All Fees are non-refundable 
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PAYMENT OPTIONS 

 
 
PAYMENT PLAN 
A student may arrange payment plans through the Dean’s office. All students are 
expected to demonstrate integral character and honor the pay plan as arranged and 
agreed upon by the student and the Dean’s office. 
 
For those students that are not able to pay their tuition in full when applying for a 
program of study, we have three basic options for payment. These payment programs 
apply only to tuition fees; that do not include the Application Fees, Registration Fees, 
Credential Fees, Graduation Fees and Specialization Fees. 
 
PLAN A :: 
Payment of on student's total tuition bill with a down payment of $100.00; payment in 
full of the balance of tuition within 90 days. A 15% reduction of the total tuition 
applies if payment is made in full of the within the 90 day period. NOTE: this does not 
include the other fees- books, application, registration, matriculation or graduation 
fees. 
 
PLAN B :: 
Payment for each course ($35.00) before the first class. This will repeat one week 
before each course throughout the school year. A $10 late payment fee will be 
assessed to a student’s if he/she fails to make payment for tuition by the third week 
of a course. Students who have not paid by the end of the last class of a course will 
receive notification of possible withdrawal from the program. NOTE: this does not 
include the other fees- books, application, registration, matriculation or graduation 
fees. 
 
PLAN C :: 
Payment in full of tuition fees and any other required fees with a down payment of 
$100.00 on the total of the tuition fee along with a monthly payment which will be 
arranged with the school office. Monthly payments are to be made until the balance is 
paid in full. Textbooks, matriculation, registration, application, graduation or other 
related fees are not included in this monthly payment schedule. Interest charges will 
be added if monthly payments are missed. 
 
FINANCIAL PROBATION 
Failure to fulfill all financial obligations to NBSOM will result in a student being placed 
on financial probation. This may result in the student being unable to register for new 
classes, electives, or receive school documents such as report cards and transcripts. 
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REFUND POLICY 
A student who withdraws before the first day of a quarter will receive a refund of 
100% of tuition and fees, less a $25.00 withdrawal fee. 
 
All tuition and fees paid by the applicant shall be refunded if applicant is rejected by 
the school before enrollment. An applicant fee of no more than $25.00 shall be 
retained by the school if is denied. All tuition and fees paid by the applicant shall be 
refunded if the requested 3 business days after signing contract with the School of 
Ministry. A student who withdraws from school on or after the first day of the quarter, 
or a student who withdraws from an individual course which meets for the duration of 
the quarter, will receive a refund of tuition as follows: 
First week of the quarter - 100% 
Second week of the quarter - 80% 
Third week of the quarter- 50% 
Fourth week of the quarter - 20% 
After the fourth week of the quarter- none 
 
A student who withdraws from an individual course which meets for four weeks or 
less will receive a refund of tuition as follows: 

 A week before the course - 100% 

 First week of the course - 60% 
 Second week of the course - 20% 
 After the third week of the course - none 

 
Fees are not refundable on or after the first day of the quarter. A tuition adjustment 
will be made for students whose full-time or part-time status changes due to dropped 
or added classes. 
 
A refund will be issued within ten business days according to the following methods: 
Initial Payment Method Refund Method 
Personal check or cash…………………….… Check to the student 
Third party check……………………….…… Check to the third party 
 
CHECK POLICIES 
A $20.00 fee will be assessed for any returned check. 
 
SCHOLARSHIP /FINANCIAL AID 
Although we do not offer federally funded aid programs, NBSOM does offer 
scholarships, based on available funds, to students who qualify. Financial aid awards 
apply toward the cost of tuition only. All students are guaranteed fair and equal 
treatment in the awarding of financial aid. Accepted applicants may request a 
Scholarship packet. 
 
A student may apply for a scholarship from the School of Ministry, through the Dean’s 
office.  It is very important that the student applies in a timely manner and that 
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he/she follows up on any scholarship if a response has not been received within two 
to four weeks. Scholarship guidelines are strict, and if all information is not submitted 
within certain time limits, the student will be ineligible for a scholarship. Students are 
encouraged to contact NBSOM for more information. 
 
Students should either mail or bring the form and required documents to the 
administrative offices by the following deadlines. Applications postmarked after the 
deadline will not be considered. 
Fall Quarter: Postmarked by June 30 
Winter Quarter: Postmarked by October 1 
Spring Quarter: Postmarked by February 15 
Summer Quarter: Postmarked by May 20 
 
Financial aid is awarded per quarter and must be renewed each quarter. Financial aid 
recipients must be enrolled and intend to complete the full program. 
 
Financial aid recipients must provide proof of employment consisting of a minimum of 
twelve hours per week. All financial aid recipients will be required to fulfill a service 
requirement each quarter. The amount of time each student is required to serve is 
determined by the size of the scholarship awarded. Failure to meet the work criteria 
and the service requirement will result in the reduction or the removal of financial aid 
for the following quarter. 

 
PAYMENT POLICIES 

 

Note 1: Books and study guide fees are additional to other stated fees and are 
subject to change. All fees and tuition costs must be paid in full 21 days of graduation 
in order for the student to complete the graduation process. 

Note 2: A student choosing one of the two plans as stated will be required to sign a 
Tuition Payment Plan Agreement and submit their t payment of $100.00 with the 
signed agreement 

Note 3: The Student tuition payment program does not apply to the Seminar 
(Auditing) participants 

Note 4: Students paying tuition using a “cash-paying” can use cash, check, money 
order or cashier’s check. Money orders or checks should be made out to “New 
Breed”. 

All students are strongly encouraged to ask for tuition assistance from their local 
church, denomination and other, secular resources. 
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MINISTRY LEARNING TEAMS   (M.L.T.) 

 
OVERVIEW 

 
In addition to class time, Ministry Learning Teams meet during the program to 
facilitate a sharing of abilities, experience, and learning resources. Teams are made 
up of three to five individuals and are formed early in the program. The team 
members make the commitment to work together and assist each other in meeting 
the objectives and outcomes of the activities which are designed to improve their 
understanding of assigned material. 
 
In collaborative and cooperative teams, students share strengths and also develop 
their weaker skills. They learn interpersonal skills and how to deal with conflict. As 
they work as a team, they learn to appreciate diversity. 
 
Students are expected to be active participants in the learning teams. 
Individuals are accountable for their work, and the work of the team is also evaluated. 
 
Each student will be given the opportunity to evaluate the contributions of each team 
member at the end of each quarter. 
TEAMS 
We believe that two critical learning objectives help students achieve their academic 
and ministry development goals: 

 Small group dynamics - to enhance self-directed learning. 
 Small group - to develop interpersonal skills needed for effective 

participation. 
 
ADVANTAGES 
The ministry learning team process is one way individuals in any of our programs 
learn about team inquiry and decision-making. Participation in learning teams helps 
the students actively experience and strengthen their interpersonal and self-
directive learning skills. Some advantages of the learning team are: 

 Helps students gain knowledge and experience from one another. 
 Simulates the real world. 
 Blends individual strengths and weaknesses. 
 Helps students learn how to support one another. 
 Builds self-confidence and self-esteem. 
 Develops leadership skills. 
 Extends the scope of project assignments. 
 Develops decision-making skills. 

 
ASSIGNMENTS 
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Throughout the program, individual classes will require a variety of Ministry Learning 
Team assignments designed to accomplish the learning objectives. These assignments 
will include: 

 projects 
 presentations 
 papers 
 worksheets 
 discussion questions 
 etc. 

 
INVOLVEMENT & COMMUNICATION 
Significant involvement from each person and communication will be necessary to 
successfully complete these assignments. This communication could take the form of: 

 face-to-face meetings 
 electronic communication 
 Telecommunication (telephone). 

It will be up to the discretion of the team members to determine how their 
communication will occur. 
 
PHILOSOPHY AND PURPOSES OF MINISTRY LEARNING TEAMS 
 
SHARED RESOURCES 
Not only is the learning team process designed to help students accomplish the 
rigorous workload required by the programs, but it also helps students practice 
interaction skills to achieve a common objective. Through the sharing of talents, 
experience, and learning resources, students assume greater self-direction and 
responsibility for their own learning. Sharing responsibilities also allows students to 
disseminate more information to the team within a shorter period of time. More 
content is covered by the team than can be achieved through individual effort. 
 
ROLE OF THE STUDENT 
In traditional learning environments, students assume a relatively passive role. By 
contrast the programs at New Breed School of Ministry demand active participation by 
students in their theological and ministerial development and place greater 
responsibility for knowledge and skill acquisition on the learner. With the exception 
of the first class, all classes will utilize learning teams. To help these 
learning teams get started, a portion of the first course will focus on the 
formation of learning teams. 
 
Through various class exercises, students will learn of their cohort members’ 
backgrounds, experiences, and goals. Students will also be exposed to small group 
dynamics that will be helpful in learning team processes. 
 

GROUP DYNAMICS 
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The process employed by learning teams in the accomplishment of projects is as 
important as the learning outcomes. Both the faculty member and students should 
understand the methods used by the learning teams and the dynamics that help or 
hinder these teams in accomplishing their tasks. 
 
CREATING A POSITIVE ENVIRONMENT 
The instructor will be a key individual in setting the proper tone for the learning team 
process at the beginning of the class. An atmosphere that encourages positive 
feedback and creates mutual trust and support should be established as quickly as 
possible. The instructor’s attitude toward the learning team process helps establish 
the tone for productive learning outcomes. 
 
UNCOVERING HIDDEN AGENDAS 
Obstacles to achieving a positive learning environment are the hidden agendas 
students may bring to the team. If students have goals or personal issues that are 
inconsistent with the team’s goals, friction and conflicts may result, undermining the 
team learning process. Hidden agendas can be dealt with easily if team 
responsibilities and tasks are clearly understood. Teams must recognize and address 
individual needs. If the individual needs are not fulfilled, team performance is likely to 
suffer. However, the needs of one or more individuals should not be allowed to 
override the needs of the team. 
 
HANDLING THE NON-CONTRIBUTOR 
Non-contributors can also create obstacles for the team. If an individual does not 
accept his or her share of the workload, or fails to complete work on time, the team 
faces a choice. It can decide to carry that share of the work, or it can confront the 
non-contributor. The best approach is to let the non-contributor know that his or her 
performance is hurting the team. Team members must ask the individual to try 
harder. 
 
WHEN UNEVEN CONTRIBUTIONS OCCUR 
Uneven contributions within the team present a different issue. It is normal to expect 
some team members to provide more input than others based upon experience 
and/or capability. Roles may shift from one subject area to another since members 
will have differing backgrounds and levels of knowledge to contribute. However, when 
one student consistently contributes less than other members, it is up to the team to 
determine the cause. If the individual displays effort but his or her abilities do not 
match those of the other members on the team, the other members should 
encourage and help the individual. This will strengthen the team, and the end product 
will be stronger. 
 
TEAM LEADERSHIP 
When team members contribute equally and are comfortable with the team’s goals, 
the team will function as a leaderless group. Under these circumstances, the team’s 
purpose and priorities may be established quickly and the tasks agreed upon jointly. 
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Generally, the leaderless team evolves over time as members rely on one another and 
come to understand that they benefit from the harmony of strengths and weaknesses 
within the team. 
 
LEADERSHIP 
When a leader does emerge, it is because he or she is viewed as competent in 
helping the team achieve its goals. It is possible to rotate the leadership role from one 
module to the next as long as each new leader is seen as giving proper direction and 
accurately summarizing team input. 
A leader’s style can be: 

 Information Giving (perceived as directive) 
 Information Seeking (perceived as supportive) 

A leader that is “information giving” is seen as more organized, but this may cause 
unhappiness within the team if it is perceived as being too heavy-handed. A leader 
that is “information seeking” may be effective due to the increased participation of the 
team. However, there is the danger of too little direction that may result in failure to 
complete tasks on time. Leaders who can blend these two communication techniques 
appear to provide the most effective leadership. 
 
CONFLICT RESOLUTION 
If conflict in the learning team cannot be resolved through discussion of the problem 
within the team, assistance should be sought from the Dean or the President of 
NBSOM 
 
 
FACTORS THAT AFFECT TEAM INTERACTION 
 
The three factors that affect team interaction and learning are: 
 
I.  LEVEL OF INTENSITY 
This is defined as the degree to which team effort is focused on the tasks at hand. 
When individuals on a team work with great concentration and are focused on the 
tasks at hand, they display a high level of inner activity. 
This inner activity creates a more constructive and efficient interaction among the 
members and produces a higher level of performance than is possible when members 
work alone. 
 
II.  LEVEL OF FRIENDLINESS 
The degree of camaraderie among team members is important. Teams that establish 
a high level of congeniality and helpfulness set a very positive atmosphere for 
interacting with each other and accomplishing their work. A positive and friendly tone 
strengthens the learning process and encourages effective performance. 
 
III.  AMOUNT OF ACTIVITY 
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This is defined as the number of tasks generated and the degree to which team 
members are actively involved in performing tasks. Teams that are animated strive to 
complete an assignment or project by having individuals display such actions as: 

 looking something up 
 asking questions 
 making statements 
 debating the issues. 

Their productivity is evidenced by the quality of the completed assignment or project. 
Four learning patterns can emerge within the team: 
Students: 

 Compete with one another to win. 
 Work alone to achieve individual goals. 
 Work alone to achieve team goals. 
 Work cooperatively. 

 
When students work cooperatively within a team rather than competitively or by 
themselves, the team learning process is most successful. This does not mean that a 
reasonably competitive spirit among teams should be discouraged. Healthy 
competition among teams can be used to raise the quality of performance. 
 
TEAM BEHAVIOR TECHNIQUES 
The instructor must stress the importance of a critical/creative thinking process for 
problem solving with the learning team. This process can be established by using the 
following team behavior techniques: 

 Establish a tone that is relaxed, non-stressful, and supportive. 
 Encourage originality and unusual ideas. 
 Place a positive value on dissent and diversity. 
 Encourage spontaneous communication without focusing on a single 

leader. 
 

 
THE INSTRUCTOR’S ROLE 

 
POSITIVE TONE 
Generally, the instructor should avoid interfering in the dynamics of the team. 
His or her role is that of the facilitator. The instructor is responsible for establishing a 
positive tone, monitoring implementation, and guiding the team process. 
 
A positive tone concerning the learning team process must be established. Students 
will take their responsibilities more seriously when they understand the importance of 
team learning. The instructor will set a positive tone during the first class and should 
express this attitude throughout the program in which learning teams are required. 
Positive reinforcement of learning goals is the key to consistent performance by 
learning teams. 
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MONITORING IMPLEMENTATIONS 
Team performance must also be monitored. The instructor must provide direction on 
tasks and expectation guidelines for performance without dictating team activities. A 
clear understanding of team goals and expectations assists in the monitoring process. 
The instructor needs to track team progress to ensure that: 
Team performance is not sidetracked by conflicts. 
Team members contribute to the accomplishment of tasks in a positive manner. 
A form has been developed for the instructor to use in monitoring the team process. 
The “Ministry Learning Team Evaluation Form” (see Exhibit A) will be 
prepared by each team member at the completion of each quarter. The evaluation 
form allows each member to focus on the team’s productivity in achieving the 
project’s learning outcomes and to discuss any problems with individual contributors. 
This provides a non-threatening outlet for students to use in expressing concerns. 
New Breed School of Ministry will use the individual ratings as part of the grading 
criteria. 
 
“SPLINTERING” 
One team behavior that must be avoided is “splintering.” This happens when a 
learning team splits up the work on its project in the first meeting and works on its 
tasks as individuals without team involvement. While teams inevitably assign certain 
tasks to individuals to support the team process, the give-and-take of the process 
itself, carried out in a series of meetings, forms the essence of the learning team 
learning experience. 
 
“Splintering” negates this valuable aspect of learning team interaction and deprives 
students of the primary value inherent in team interaction. “Splintering” can be 
discouraged by advising students that the project must flow together conceptually. 
This is possible only when the team builds its strategies and solutions as a cohesive, 
problem-solving unit. 
 

GRADING 
 
INDIVIDUAL PERFORMANCE 
One of the dilemmas in grading team projects is deciding whether to include 
individual performance evaluations in the appraisal. Evaluating individual performance 
is one way to identify non- performers on the team. This may reduce teamwork and 
dedication by placing greater emphasis on individual performance. The decision on a 
single team grade or to include a portion of the team grade on individual performance 
is left to the discretion of the instructor. 
 
TEAM GRADES 
A single team grade motivates students to help one another and work closely toward 
achieving a common performance standard. The team should intensify efforts to raise 
its performance level, to confront non-contributors, and to work with members who 
are not strong in a given subject area. 
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ALTERNATIVE GRADING METHODS 
Aside from the single team grade, another method is to assign a portion of the grade 
to individual members based upon their own evaluation form (see Exhibit B). 
Students should be honest, open, and accurate on the Learning 
Team Evaluation Form as it may be used to help determine grades on learning team 
assignments. It is often surprising how strictly students will assess themselves if they 
feel that they or fellow students have not measured up to expectations. 
 

TEAM RULES 
 
CLEAR ROLES 
There are rules that need to be established within each team. At the beginning of 
each project, individual roles and responsibilities must be clearly identified. Clear 
direction reduces anxiety and lessens the likelihood of an assertive individual taking 
over the team. 
 
TEAM CONSTITUTION 
Learning teams will create a “team constitution” which will be due the class in which 
teams are formed. This should be a one- to two-page, typewritten document and 
should include the basic philosophy of the team (are you all trying for straight A’s in 
your program or just trying to get by?) and the “operating procedures” on which you 
agree. For instance, will you tolerate members arriving late or will there be a penalty? 
Things to consider in the team constitution: 

 What attendance policy should team members be expected to follow? What 
happens when a team member fails to attend a learning team meeting? 

 Does the team expect members to be on time for scheduled meetings? What 
happens when someone is late or leaves early? 

 Will the team set an agenda for each meeting 
 How does the team deal with members who fail to contribute to meetings, who 

do not carry their “weight” in team assignments, or who tend to dominate the 
team meetings? 

 What procedures will the team follow when conflicts arise within the team? 
 How will the team handle a member who does not respect others’ opinions? 
 How would the team handle a serious personality conflict within the group? 
 What measure will be taken when a team member fails to abide by the team 

constitution? 
 If a team fails to submit a team constitution, a deduction will occur in team 

members’ grades. 
 

TEAM AGENDA 
A team agenda and project calendar will help teams meet the project’s goals. This 
also gives team members a clear vision of the tasks to be completed and of the 
deadlines that must be met. 
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MEETING LOCATION 
When learning teams have face-to-face meetings, it is important that the team choose 
a location that is conducive to learning. A location that is conducive to learning will 
have the following characteristics: 
Individual seating area for each member of the learning team 

1. A desk or flat surface writing area for each student 
2. Adequate lighting to ensure the ability of all students to read 
3. A quiet area with no ambient noise, such as loud music 
4. Adequately controlled temperature to allow for the comfort of each 

student 
5. Adequate restroom facilities 
6. Adequate parking 
7. Accessible to all students 

 
The following types of locations shall be presumed to be conducive to learning: 

1. schools 
2. corporate training facilities 
3. church classrooms 
4. Libraries 
5. Student residences 
6. Restaurants 

 
TOTAL PARTICIPATION 
Participation by everyone within the team is another important consideration. Total 
participation is necessary if the team is to achieve its best performance. 
 
INTERNAL TEAM EVALUATION 
Internal team evaluation and feedback are also important. This can be accomplished 
by holding a postmortem on each project after it is completed. Students should be 
encouraged to evaluate their team’s performance. Individuals can also be assessed 
when appropriate, but this must be done in a non-judgmental manner. The point is to 
learn how the team can improve its learning process, not to criticize team members. 
Feedback should be kept positive and supportive. 
 

OUTCOMES 
 
Many outcomes are possible from the ministry learning team process. The following 
outcomes are those considered most important to the learning experience: 
 
I.  Strengthen Decision-Making Ability 
Through active participation, students learn the dynamics of how a team makes 
decisions and solves problems. Any team of two or more individuals follows a different 
process in reaching a conclusion than occurs when a person works independently. It is 
possible that the team may reach a conclusion that differs from what any of its 
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members would have reached individually. The team provides a realistic laboratory for 
the exploration of team dynamics. 
 
II. Build Self-Confidence in Dealing with Real-World Problems 
An individual’s role as a member of a team extends beyond the working environment 
to include family, friends and organizations. The student’s participation on a learning 
team extends his or her ability for participation in a variety of other groups. 
 
III.  Learn How to Work with Others Under Pressure 
As a student gains confidence, anxiety concerning team participation is reduced. An 
understanding of team dynamics removes the uncertainty or fear of participation in 
groups. The amount of work assigned and the deadlines imposed mirror “a real 
ministry situation” in a way that is very results-oriented. As the student learns how to 
interact within the learning team, the ability to work effectively in other group 
situations improves. 
 
IV.  Learn to Lead and to Follow Others 
As feedback within the team makes students more sensitive to personal 
characteristics and behavior of themselves and others, students gain self-
understanding and achieve a greater capacity for self-assessment. 
 
V. Achieve a Higher Level of Quality and Performance in Class Projects 
The student can learn more from a learning team than from working individually. The 
sheer volume of work assigned for team projects would be impossible to accomplish 
alone. The team makes use of the strengths of each individual and reduces 
weaknesses by offering support, camaraderie, incentive, and direct assistance. 
 
VI. Share Teaching as Well as Learning Responsibilities 
Comprehension of conceptual material improves through team discussion. The 
interaction and involvement in asking and answering questions strengthen 
understanding of material. Those more knowledgeable about a subject gain new 
insights by sharing their knowledge with others; less knowledgeable members receive 
explanations and input that improve their understanding. 
 
VII. Develop Interpersonal Communication Skills 
By observing others’ communication methods and by implementing a variety of 
interpersonal communication strategies, students learn how to differentiate effective 
and ineffective behavior. These experiences help students improve their personal 
communication skills. 
 

CONCLUSION 
 
When facilitated appropriately by the faculty member, the learning team process is an 
effective and important element of the School of Ministry program curriculum. The 
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instructor must understand thoroughly the purposes and methods of the learning 
team and anticipate the challenges that may arise in its implementation. 
PROFESSIONAL 
LEARNING TEAMSSIONAL
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19 Ideas for Becoming a NBSOM Ministry 
Student 

 
 
Idea #1: Come to each class prayed up and spiritually in tune. You will obtain 

and retain more by the spirit than you would intellectually, so get used to 
being sensitive to and led by the Spirit of God. “More is caught (by the 
Spirit) than taught (by man).” 

 
Idea #2:  Make sure, you thoroughly understand the requirements of each 

class, how it will be taught, and what will be expected of you. Ask questions 
about the grading policies and for advice on how best to prepare for class. 

 
Idea #3:  Become an active learner. Be prepared to work ideas into your 

thinking by active reading, writing, speaking, and listening. 
 
Idea #4: Think of each subject you study as a form of thinking. (If you are 

in a leadership class, your goal should be to think in terms of leadership; in a 
biblical studies class to think biblically; etc.) 

 
Idea #5: Look for interconnections. The content in every class is always a 

SYSTEM of interconnected ideas, theology and ministry concepts, never a 
random list of things to memorize. Don't memorize like a parrot. Study like a 
detective, always relating new learning to previous learning. 

 
Idea #6: Think of your instructor as your mentor or coach. Think of yourself 

as a team member trying to practice the thinking exemplified by your 
instructor. For example, in an evangelistic class, think of yourself as going out 
for the evangelistic team and your teacher as demonstrating how to prepare 
for the games (tests). 

 
Idea #7: Think about the books and textbooks as the thinking of the 

author. Your job is to think the thinking of the author. For example, role play 
the author frequently. Explain the main points of the text to another student, 
as if you were the author. 

 
Idea #8:  Consider class time as a time in which you PRACTICE thinking (within 

the subject) using the fundamental concepts and principles of the course. 
Don't sit back passively, waiting for knowledge to fall into your head like rain 
into a rain barrel, it won't. 
 

Idea #9: Relate content whenever possible to issues and problems and 
practical situations in your life. If you can't connect it to life, or make it 
relevant, you don't know it. 
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Idea #10: Figure out what study and learning skills you are not good at. 
Practice those skills whenever possible. Recognizing and correcting your 
weaknesses is a strength. 

 
Idea #11: Frequently ask yourself: "Can I explain or minister this to someone 

not in class?" (If not, then you haven't learned it well enough.) 
 
Idea #12: Seek to find the key concept of the program during the first couple 

of class meetings. For example, in a theology course, try explaining what 
theology is in your own words. Then relate that definition to each segment 
of what you learn afterward. Fundamental ideas are the basis for all others. 

 
Idea #13: Routinely ask questions to fill in the missing pieces in your learning. 

Can you elaborate further on this? Can you give an example of that? If you 
don't have examples, you are not connecting what you are learning to your 
life. 

 
Idea #14: Test yourself before you come to class by trying to summarize, orally or 

in writing, the main points of the previous class meeting. If you cannot 
summarize main points, you haven't learned them. 

 
Idea #15: Learn to test your thinking using intellectual standards. "Am 

I being clear? Accurate? Precise? Relevant? Logical? Spiritual? Am I 
looking for what is most significant?" 

 
Idea #16: Use writing as a way to learn by writing summaries in your own 

words of important points from the textbook or other reading material. 
Make up test questions. Write out answers to your own questions. 

 
Idea #17: Frequently evaluate your listening. Are you actively listening for 

main points? Can you summarize what your instructor is saying in your own 
words? Can you elaborate what is meant by key terms? 

 
Idea #18: Frequently evaluate your reading. Are you reading the book or text 

book actively? Are you asking questions as you read? Can you distinguish 
what you understand from what you don't? 

 
Idea #19:    Become a questioner or inquisitive. Engage yourself in lectures and 

discussions by asking questions. If you don't ask questions, you will 
probably not discover what you do and do not know. 
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NBSOM Ministry Learning Teams 
Information Sheet 

 
 
1.  Name:________________________________Home  Phone:____________________ 
   

 Address:________________________________Work Phone:___________________ 
 

 Fax:_____________________________  Email:________________________ 
 

2.  Name:________________________________Home  Phone:____________________ 
   

 Address:________________________________Work Phone:___________________ 
 

 Fax:_____________________________  Email:________________________ 
 
3.  Name:________________________________Home  Phone:____________________ 
   

 Address:________________________________Work Phone:___________________ 
 

 Fax:_____________________________  Email:________________________ 
 
 

4.  Name:________________________________Home  Phone:____________________ 
   

 Address:________________________________Work Phone:___________________ 
 

 Fax:_____________________________  Email:________________________ 
 
5.  Name:________________________________Home  Phone:____________________ 
   

 Address:________________________________Work Phone:___________________ 
 

 Fax:_____________________________  Email:________________________ 
 
 

 
Place of Meeting: ___________________________________________________ 
 
Day and Time: ___________________________________________________________ 
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NEW BREED SCHOOL OF MINISTRY 
MINISTRY LEARNING TEAMS EVALUATION 

 
Student Name:______________________ M.L.T. 
Name:_____________________ 
Quarter:  1 2 3 4 5 6 
 

In the space below, list the names of each member of your ministry learning team, including 
yourself. Then use the following scale to rate how effectively each member of the team, including 
you, contributed to the workload during this quarter. 

 
How effectively did members of the learning team: 

  

  

Not at all 

effective 

Not very 

effective 

Somewhat 

effective Effective 

Very 

Effective 

1 Make individual contributions that 

helped achieve team goals? 

1 2 3 4 5 

2 Maintain an atmosphere in which 
each team member could contribute? 

1 2 3 4 5 

3 Remained Focused on important 

issues during team discussion? 

1 2 3 4 5 

4 Exemplified conduct that personified 

that of a mature believer. 

1 2 3 4 5 

5 Deal with and resolve conflict within 
the team? 

1 2 3 4 5 

6 Maintain faithful attendance during 

team meetings. 

1 2 3 4 5 

7 Contribute to the team's written 

assignments? 

1 2 3 4 5 

8 Contribute to team's oral 
presentations? 

1 2 3 4 5 

 
What changes would you like to see in your ministry learning team?

Name 
No 

contribution 
Slight 

contribution 
Moderate 

contribution 
Significant 

contribution 
Outstanding 
contribution 

  1 2 3 4 5 

  1 2 3 4 5 

  1 2 3 4 5 

  1 2 3 4 5 

  1 2 3 4 5 
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NEW BREED SCHOOL OF MINISTRY 

 ORAL PRESENTATION EVALUATION 
 
 

 Individual Name _____________________________________________________ 

 MLT ________________________________________________________________ 

 
Today’s Date: ______________________ Class: ____________________________________ 
 
Start Time: ________________ End Time: _______________   Total Time:______ 
 

 
Grading Key: 1 - Not Evident; 2 – Needs Improvement; 3 – Minimally Acceptable; 4- Satisfactory; 5- 
Excellent 

 

Additional Comments: 
 
 
Overall Grade: _________________________________ 

 

 

Delivery Style (for individual presentation) 
Organization (for individual or MLT 
presentation) 

Physical Actions                      
(gestures, eye contact, stance) 

1 2 3 4 5 Introduction                                     
(preview, purpose) 

1 2 3 4 5 

                
                
                        

Voice and Delivery                            
(vocal variety; enunciation; 
lack of ums, ahs, and other 
crutches; clarity) 

1 2 3 4 5 Preparation                             
(rehearsal, background 
research) 

1 2 3 4 5 

                        

Dynamics                                       
(pace, humor, confidence) 

1 2 3 4 5 Transitions                                     
(flow, movement to next 
idea/person) 

1 2 3 4 5 

                        

Language                                       
(vocabulary, grammar, 
technical language) 

1 2 3 4 5 Content                             
(understandability, 
articulation of ideas, quality of 
research) 

1 2 3 4 5 

                        

Visual Aids                                       
(professional, readability, use) 

1 2 3 4 5 Conclusion                               
(summary or call to action, 
passion  about subject, 
objective conclusions) 

1 2 3 4 5 
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NEW BREED SCHOOL OF MINISTRY 
4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 
DROP/ADD FORM 

 

 
Date ____________________________ 
 
Student’s Name ________________________________________ 
 
Drop Course(s) Include Course professor, number and title: 
________________________________________________________________________________________
________________________________________________________________________________________
____________________________________________________________________ 
 
Reason for Drop: _____________________________________________ 
________________________________________________________________________________________
__________________________________ 
 
Add Course(s) Include Course professor, number and title: 
________________________________________________________________________________________
________________________________________________________________________________________
____________________________________________________________________ 
 
Reason for Add: _____________________________________________ 
________________________________________________________________________________________
__________________________________ 
 
Dean’s Signature _______________________________________ 
 
Student’s Signature __________________________________________ 
 

Copy to: Student, Registrar, Dean, Controller, and Instructor 
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NEW BREED SCHOOL OF MINISTRY 
4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 
APPLICATION FOR INDEPENDENT STUDY 

 

 

Name _______________________________________________________________ 
 
Address _____________________________________________________________ 
  
Telephone: Home Work _______________________________________________ 
 
Date of Application Academic Year Quarter  _____________________________ 
 
Title of Study  _______________________________________________________ 
 
Date of Study: From________________________________________To __________ 
 
Credit Hours ___________________ 
 
Signature of Study Instructor _____________________________________________ 
 
Statement of problem in area of study: 
 
 
Required Resources: 
 
 
Proposed Assignments: 
 
 
Minimum number of contact hours with the director: 
 
 
Additional Comments: If additional comments are necessary, please put them on the back 
of this page. 
 
 
Student’s Signature ________________________________Date ___________ 
 
Adviser’s Signature ________________________________ Date ___________ 
 
Dean’s Signature ___________________________________ Date ___________ 

 
Copy to: Registrar, Dean, Adviser, Independent Study Instructor, Student, Academic Dean 
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NEW BREED SCHOOL OF MINISTRY 
4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 
 

 MINISTRY PRACTICUM APPLICATION 

 
NOTE: If a student is planning on enrolling in Ministry Practicum during the course of the 
academic year, this application must be submitted to the advisor or Dean 30 days prior to 
the placement. 
 
Contact Information: 
Name_____________________________________________ 
 
Telephone Numbers: (home)___________________ (office)___________________ 
 
(cell)___________________ Email address:_________________________________ 
 
Name of your NBSOM Advisor_______________________________________ 
 
Status in Program: Have you taken at least 5 courses: yes____ no____ 
 
Please list the courses: __________________________________________________ 
________________________________________________________________________ 
______________________________________________________________________________________________________
______________________________________________________________________________________________________
__________ 
 
Do you have a proposed site? Yes_____ No_____ If yes, it must be approved by your advisor 
or the Dean. If yes, where? __________________________If no, you will be assisted in finding and 
selecting one. 
 
Students are strongly discouraged from doing their practicum in their home congregation. 
Special permission to do so must be obtained from the Dean. 
  
Are there any requirements or restrictions for your placement of which we should be 
aware? ______________________________________________________ 
______________________________________________________________________________________________________
______________________________________________________________________________________________________
________________________________________________________________________________ 
 

This application may be submitted to your Advisor or the Dean when it has been 
completed. 
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NEW BREED SCHOOL OF MINISTRY 
4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 

 
PETITION FOR GRADE OF INCOMPLETE 

 
Name  ________________________________________________________ 
 
Address ________________________________________________________ 
 
Home Phone ___________________________ Work Phone _________________ 
 
Course Prefix/Number/Title __________________________________________ 
 
Quarter/Academic Year ______________________________ 
 
Reason for Request ___________________________________________________ 
 
_____________________________________________________________________ 
 
_____________________________________________________________________ 
 
_____________________________________________________________________ 
 
Instructor’s Requirements for Completion and Change of Grade 
 
____________________________________________________________________ 
 
_____________________________________________________________________ 
 
_____________________________________________________________________ 
 

ALL COURSE WORK MUST BE COMPLETED/SUBMITTED BY THE NEXT QUARTER 
 
Signature of Professor _______________________________ Date ____________ 
 
Signature of Student ________________________________ Date ___________ 
 
 

**Please read the Grade of Incomplete Policy printed on the back of this form** 
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NEW BREED SCHOOL OF MINISTRY 
4300 Marseilles St. Detroit, MI 48224 313.882.7333 

 

COURSE REGISTRATION FORM 
PLEASE FILL OUT ONE REGISTRATION FORM FOR EACH QUARTER 

 
Date: __________ Quarter/Academic Year: _______________ 
 
 
NAME ____________________________________________________________ 
  Last   First   Middle     
 
ADDRESS ____________________________________________________________________ 
        Number/Street/Apt. City   State  Zip Code 
 
Home Phone _____________Work Phone _____________ E-Mail _____________ 
 

***Please check the program in which you are enrolled and complete all other information 
requested*** 

 
_____ SEMINAR/WORKSHOP  _____ DIPLOMA _____ ADVANCE DIPLOMA 

 
 

Course 
Prefix/No. 

Course/ 
Seminar Title 

Instructor Day/Dates Credit 
Hour 

     

     
     

     

     
     

 
 

PLEASE CHECK ONE: Before my first class meets   
[] I will pay my tuition in full OR [] I will set up a payment plan 
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NEW BREED SCHOOL OF MINISTRY 
4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 

TRANSCRIPT 
[] Student Copy    [] Original Copy 

 
Name: Nina Wiggins  Diploma Awarded: Diploma 

Student ID#: 0021   Specialization: Children’s Ministry 

     Credentials: License Ministry 

Graduation Date: 
GPA: 3.72 

 
Quarter Course Course Title     Quarter Hours       Grade 
SP2010 W1000  Writing in Ministry   2  A- 
SP2010 B1001  Bible     4  B+ 
SP2010 B1002  Old Testament    4  A 
SU2010 B1003  New Testament    4  A 
SU2010 CH2001 Church History     4  A- 
SU2010 ES3000  Eschatology    4  A 
FL2010 TH3001 Theology     4  B 
FL2010 LD2000  Leadership    4  A 
FL2010 HR2001 Hermeneutics     4  B 
FL2010 HO2002 Homiletics      4  B 
WI2011 TG3000  Triune God    4  A 
WI2011 CR3001  Christology    4  A- 
WI2011 RL2999  Cults & Religions   4  B- 
WI2011 PC1003  Pastoral Counseling   4  A 
SP2011 E1000  Evangelism    4  A 
SP2011 W2200  Sacerdotal Functions   4  A 
SP2011 HS3333  Holy Spirit    4  B 
SP2011 MN3000 5 Fold Ministry    4  A- 
 
Other Requirements              Grade 
MINSTRY PRACTIUM        CR 
FINAL EXAM         A- 
FINAL PREACHING        CR 
SPECIALIZATION   Children’s Ministry    CR 
THEOLOGICAL/EXEGESIS PAPER       B 
DEFENSE         CR 
EXIT INTERVIEW        CR 
 
The Family Educational Rights Privacy Act prohibits release of this information to any person/agency 
without the student’s consent. The transcript is official if the seal is embossed and the registrar’s signature is 
blue. 
 
____________________________     _______________ 
Registrar        Date 
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NEW BREED SCHOOL OF MINISTRY 
4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 
NBSOM SCHOLARSHIP APPLICATION 

 
Name________________________ Church Affiliation___________________ 
 
Address _________________________________________________________ 
 
City, State, ZIP ____________________________________________________ 
 
Telephone: Hm._________Wk. _________ E-mail____________ 
 
NBSOM scholarships are awarded based on both merit and need. 
 
Students must be accepted into a program of study and have successfully completed at least one 
quarter of study to be considered for a scholarship. 

(Please use back of sheet or attach a separate document if necessary to complete the following 
questions) 

 
In what program are you enrolled?_______________________ 
 
For what scholarship are you applying? 
 
Have you applied for financial support from any other sources? 
Yes _______ No_______ If no, why not? 
 
If yes, was your request approved? Yes____ No____ For how much?_______ 
 
Outline your plans for the completion of your academic program. 
 
 
Briefly share your need for financial assistance. 
 
 
For what term are you requesting funds?        
__ Fall     __Winter     __Spring        __Summer 
 
______________________________________________________________________ 

Signature         Date 
 
Send completed application along with copies of any correspondence concerning your other financial aid 
requests to: NBSOM Office of the Dean, 4300 Marseilles Detroit, MI 48042 
 
Check list for application materials: 
_____Application form 
_____Accompanying written materials (vary with individual scholarship criteria) 
_____ Letter(s) of Recommendation as required by scholarship guidelines _____Correspondence concerning 
other financial aid requests. 
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NEW BREED SCHOOL OF MINISTRY 
4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 
STUDENT 

REQUEST/GRIEVANCE/SUGGESTION FORM 
 
 

Please fill out this form and give it to the Dean. 
 
 
 

Nature of Request 
_____ Request  ____ Grievance  ____ Suggestion 
 
 
 
Please fill in the details: 
 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
______________________________________________________________ 
 
 
Signed ______________________________ Date ______________ 
 
Phone ___________________________ Email __________________ 
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NEW BREED SCHOOL OF MINISTRY 
4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 
 

TRANSCRIPT REQUEST FORM 
 

Official _____ Unofficial ______(No Charge) 

 
Requested By: 
 
______________________________________________________________________ 
Last Name   First Name  Middle  Maiden Name 
 
______________________________________________________________________ 
Address 
______________________________________________________________________ 
City      State   Zip Code 
______________________________________________________________________ 
Phone      Email Address 
 
Program: Seminar _______ Diploma _______ Advance Diploma ______ 
 
Presently Enrolled ______ Withdrawn ______ Withdrawn Date ______ 
Alumni ______ Graduation Date __________________ 

 
Mail Transcript to: 
______________________________________________________________________ 
Institution Name 
______________________________________________________________________ 
Address 
______________________________________________________________________ 
City      State   Zip Code 
 

I have enclosed the $5.00 per official transcript fee. _____________ 
 
SIGNATURE _______________________________  DATE ____________ 
 
Request for official transcripts will be processed upon receipt of payment. Please allow 10-14 business 
days for processing and mailing. There will be an additional $5.00 charge for official transcripts needed in 
less than (5) days from receipt of request. 
 
Unofficial transcripts will be processed in 7-10 business days from receipt of request. 
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NEW BREED SCHOOL OF MINISTRY 

4290 Marseilles St. Detroit, MI 48224 313.882.7333 

 
PETITION FOR 

WITHDRAWAL FROM A COURSE 
 

Date ____________________________ 
 
Student’s Name ________________________________________ 
 
Course prefix, number and title: _______________________________ 
 
Quarter: ______________________________________________ 
 
Request and Explanation: _____________________________________ 
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_____________ 
 
Instructor’s Signature _______________________________________ 
 
Student’s Signature __________________________________________ 
 
A student desiring to withdraw from a course after the deadline for dropping 
without penalty shall petition for the mark of W. After the instructor and student 
have signed this petition, it should be given to the Academic Dean. Following action 
by the Academic Dean, a copy will be sent to the student, advisor and Registrar. 
 
******************************************************** 

TO BE COMPLETED BY THE DEAN 
Date: ___________________________________________________ 
 
Withdrawal Approved: __________________________________ 
 
Academic Dean’s Signature: _______________________________ 
Please return this form to the Registrar 
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NBSOM 

ATTENDANCE SHEET 
Date:__________ 
Instructor(s): _____________________ 
Class Topic: _________________ 
 

1. Name:______________________Address_______________________ Home Phone:_________________ 

   
  

2. Name:______________________Address_______________________ Home Phone:_________________   

 
3. Name:______________________Address_______________________ Home Phone:_________________   

 
4. Name:______________________Address_______________________ Home Phone:_________________ 

   
 

5. Name:______________________Address_______________________ Home Phone:_________________ 
 
 
6.Name:______________________Address_______________________ Home Phone:_________________ 

 
 
7.Name:______________________Address_______________________ Home Phone:_________________ 

 
 
8.Name:______________________Address_______________________ Home Phone:_________________ 

 
 
9.Name:______________________Address_______________________ Home Phone:_________________ 

 
 
10.Name:______________________Address_______________________Home Phone:_________________ 

 
 
11.Name:______________________Address_______________________Home Phone:_________________ 

 
 
12.Name:______________________Address_______________________Home Phone:_________________ 

 
 
13.Name:______________________Address_______________________Home Phone:_________________ 

 
 
14.Name:______________________Address_______________________Home Phone:_________________ 
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NBSOM 
STUDENT EVALUATION FORM 

 
 
Class ____________________________    Instructor ________________________     
Course No:_______________________ Date ______________________ 
 
Please give us your opinion of this class.  Your comments will help us improve future class.  

 

Please circle the number that corresponds with your level of agreement with each statement, with 

 

1=strongly agree, 2=agree, 3=disagree, and 4=strongly disagree. 

 

1. The class was well organized  ....................................1......................2......................3......................4 

2 The class was just the right length  .............................1......................2......................3......................4 

3. The class content was too elementary  ......................1......................2......................3......................4 

4. The presentation was clear and understandable .1......................2......................3......................4 

5. The instructor was well prepared .1.................2......................3......................4 

6. The instructor encouraged questions .................1....................2......................3......................4 

7. The handouts were useful ......................1......................2......................3......................4 

8. The class examples helped clarify the instruction  .........1..............2.................3......................4 

9. I feel this class was well worth my time  ......1......................2......................3......................4 

10. The instructor demonstrated confidence…….............2......................3......................4 

11. The instructor dressed appropriately for the occasion........1...........2.................3.................4 

12. Did the instructor make their topic relevant...........1...............2................3......................4 

13. Did the instructor keep your attention .............1......................2......................3......................4 

 

Please comment 

Was there any aspect you were interested in, that was not covered in this class? 

 

How could the class have been better or more helpful? 

 

Any other comments?
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NEW BREED SCHOOL OF MINISTRY 

 PREACHING/TEACHING 

CRITIQUE EVALUATION FORM 

You have been asked to sit on a panel to critique our students’ mini-messages. The purpose of this 
evaluation form is for you to help us enhance the public ministry speaking skills of our students. Please 
critique each student based on their performance not based on perceived perceptions. There are three 
sections to this form. Score: in which you will be ask to rate each speaker, with the highest number 
indicating the best score. Evaluation Items: are categories you will be evaluating each student on. 
Comments: this area is designated for you to make comments about the student. Please be aware that 
at the end of this form you will be asked to answer three additional questions. Thank you for your time, 
willingness and commitment to help prepare our students for the work of the ministry. 

5-Highly Developed 4-Developed 3-Needs More Development  2-
Unsatisfactory 1-None Applicable 

NAME OF EVALUATOR: _________________________________  

STUDENT SPEAKER BEING EVALUATED: ______________________________ 

 

Score Evaluation Item Additional 
Comments: 

 
Introduction: 

1 2 3 4 5 Did the minister capture your 
attention? Was their attention device 
relevant to the issue? 

 

1 2 3 4 5 Did the minister state the title 
of their message effectively? 

1 2 3 4 5 Did the minister state the 
purpose of their message to the 

audience? 

 

1 2 3 4 5 Did the minister open their message 
with a key scripture? 

 

1 2 3 4 5 Did the minister tie the key scripture 
to the audience, showing the 
audience how the scripture relates to 
their message? 

Content of Body  

1 2 3 4 5 Did the minister use a variety of 
supports (scriptures, narratives, 
statistics, examples, and testimony)? 
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1 2 3 4 5 Did the minister relate their topic to 
the audience in a personal way? 

1 2 3 4 5 Did the minister use any Hebrew or 
Greek references? 

1 2 3 4 5 Did the minister use other sources? 
Did the minister state who said it, 
where it was written (or said), and 
when it was said? Were his/her 
sources relevant and current? 

1 2 3 4 5 Did the minister fully examine the 
pretext, text and post text of their key 
scripture? 

 

1 2 3 4 5 Was the message clearly organized 
with continuity of ideas? 

 

1 2 3 4 5 Did the minister include smooth 
transitions between their ideas? 

Conclusion  

1 2 3 4 5 Did minister make a smooth and 
strong transition to the end? 

1 2 3 4 5 Did the minister review the main 
point(s) 

 

1 2 3 4 5 Did minister make their topic 
germane to every day life, engaging 
the audience? 

 

1 2 3 4 5 Was minister able to keep the 
audience attention? 

1 2 3 4 5 Did the minister’s final memorable 
words and overall confident end 
smoothly motivating toward a 
persuasive goal? 

Overall Presentation/ 
Delivery: 

 

1 2 3 4 5 Did the minister use notes only for a 
prompt? 

 

1 2 3 4 5 Did the minister give eye contact to 
all areas of the room? 

 
1 2 3 4 5 Was the minister’s delivery free from 

vocalized pauses? 

1 2 3 4 5 Body Posture: Did the minister use 
purposeful bodily movement? 

 

1 2 3 4 5 Were the minister’s hand gestures 
beneficial, not tied to their notes? 
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1 2 3 4 5 Did the minister have vivid facial 
expressions? 

 

1 2 3 4 5 Time: Did minister stay within the 
15-minute goal? 

 

1 2 3 4 5 Tone: Was the minister’s vocal 
projection clear? Was the volume 
adequate? 

 
 
 

1 2 3 4 5 Did the minister use vocal variety: 
(pitch, pauses, volume and rate were 
varied?) 

 

1 2 3 4 5 Focus: Did the minister stay focus on 
the topic throughout the entire 
message?   

 

1 2 3 4 5 Confidence: Did the minister 
demonstrate confidence from the 
beginning to the end of their 
message? 

 

1 2 3 4 5 How well did the minister research 
their topic? 

 

1 2 3 4 5 Was the minister overall style 
consistent with the message 
(energetic, somber, etc)? 

 

1 2 3 4 5 Attire: Did the minister dress 
appropriately for the occasion? 

 

1 2 3 4 5 How would you rate the minister’s 
overall appearance (hair, make up, 
clothing etc.)? 

 

ADDITIONAL QUESTIONS: 

Please list the strengths of the speaker. 
1.  
2.  
3.  
Please list the weaknesses of the speaker. 
1.  
2.  
3.  

Do you think this student has the potential to be an oracle gift to the Body of Christ? 
Explain 
__________________________________________________________________________________
__________________________________________________________________________________
____________________________________________________ 


